77° ~£t° Tif^-33t)04/99 REGD. NO. D. L.-33004/99 



3m 

(£he (Baxelte of ^ndia 

3WISMKUI 

EXTRAORDINARY 

»M III—TsPrg 4 
PART HI—Section 4 

mfiRRTT 3 U^lfvid 
PUBLISHED BY AUTHORITY 

77. 178] 6, 2001/3URR15, 1923 

No. 178]_N EW DELHI, FRIDAY, JU LY 6, 2001/ASADHA 15,192 3 

M’tly 

TWfiRI, -3^1^, 2001 

HIHlul ( OTtrantt 3flT chMciUI ) Rctl 2000 

7ToT?R3irr#/1/2001-2002/303.—Ml^r?r4f1 3TFT]'*1 4'd> 3Tfaf¥R, 1976 (1976^121) ^ 71T7T 30 f^Tt #7^ 

^5T yHi‘i ^7^ H'fljji yiHl li i Hsd. *fr%> (TTrfrsr^f' 3717 TFTTto fTp? 

3ff7 TTPfN fWTT 71 WTTlf ^77% % WETI^ sfp 777^T7 ^ T? ^ T 37t^I7r fpTHfofeTI Wm «F1M t, 37«lfa[.: — 


W7JT7T-I 


1. TTf^PTT'TDT, WT^T 3lf7 : — 

(I) % fdfddH MHty UIHVi ^77 ( 37^737771 3^ Thrift) •tsfTMH'MH, 2001 ^oTTTpIl 

(II) ^ r-llw TT^mFt ^7% TORTfft TTTThsr 3 TTHicft #11 

(iii) %f^7% TTr^ 37f7F77T7t 3717 TfcddKt ^77 WJ^ I 

^ fd fa ffqHf -% 5FW ^wfllTT % f7P7Ff 7CT fd^ld) T fSrT ^171 f^TVl'^e 779 7l ^ ^TFfpq 7?T7 71 ^-irfafdf 

•HiHI cl°h— 

(3J7) H^ll H7 377«rRt ^77 ^ ft77fT ^Tf^T ^77 37?1^T TFff^T^I % 37T*TT7 37 7ftinnrr| ^\w\ H7, 

(7^) wit^^7TT%^^717^7^xFJq7T7^K' J 1Tl%7Tt 37^ 7FT3H 77 TTfofajf^T ^ 3710 T7 -TF[ trfn I 

2. trf7RM7^ 

fd ftfwrf 73R 77^"^ tjttt fro 77T 77^4 % yRt^d ^ tP— 

(^0 yi<r^l4i UIHH ^ #lfW7, 1976 (1976 7777 21 ) 3TWifcT7r I 

(7^) , ‘fPq77p?=r’’7^fW7T7, 1987 ^rH^TIT fed 37f77t7rti 

(7T) ‘' ftyPHtl TTTfT^TTff ” 7T ThPiHH 5( 1 ) ^' fd«rff77T 7nf*F77I7t 37f»7^T 11 
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(^) qrqfar 

(q) ‘‘f^^W-q^’’^^^1^?T^-T5q3TM7Tt I 

(T!5) 1 ' *ii<SI qqqqr" ^ nw<-H ?iioi qiTUqR tiH ,J l qq% 3lc!i arfifctiKl qfqslq % I 

(q) ** T'i' 1 ’ ^f^RTTq*f qft H§fil ' J 11 C HI Yt Ml<q fl c *H"3q% 31 fqFFqTRTt THTRT (fl’^ ^icfl 3-iqfq 3TfH5l7T$ I 

(q) “wr ^Tfqqro” arfwM % qrqqt 3 arm afrc qqfqrfqiT % qmqt qtqq sri q qqrft m 3#mff 
arfqjftrti 

(qr) HRqltSJTqtq (oqRw) %qq^" ^qi; 

(is) q? rqqfq fqq% 3rRrqnTt qT qR-tqiTT q>i4 u p ,j i qqq q^ i?; 

(q) qa^q jJlfR'W'O 5I<| RiRrqq hiR^ci ftvW SH^R-nqi ^iq°hivi qi °Ho)n qrtq^ qqfq; sfk 

(q) qqr% sJUh qfwrq qq «i<iin qrtq^ arqfqi 
(q) ''qfeTf^4^''^q^^qqfqq,qfqq^Fl,qteqfq^rii 

(q) 1 ‘ q q b k 1 ”frfa P i q q 3 (qr) ( 2 ) afk (3)q rqr-Hf^yq^'^'^fqqfr 4q^qr1q^'®^3TfqTqt 
qqfqqt' qt ^iiRim Rnqi) Rqui aqq 1 4) qq R arq qqqqf qrt qqq qr qiqi $ 1 

(q) 1 ‘qftqq'’ q qfqqir^qrqrRqRlqrtqqft/qnqftr (qftqfq/qqft Ht 3qr qrr/qrt arfqqqftqrq,4qrR wf t) qR 
qfqqqd qr qrRnrrt' qit (Rfr Raft, qrm-fw, qi$ qR q^', qft arfaqrR)' qr qrRqRt qr RTfon f, srfq^q 
t, fqrj wfa fqftqr qq R qfir/qqft riptr wf 1 1 

(qj “srfqwt” R fqfqqq 3(q>)0) R fqRrftre qqf R R Iqqrt vt qq qr Rrjrti *qfqq arfq^rt 1 

(q) " Rqq ’ ’ R srq^tq Rq-pjferf afR qRqrRqqf % fqRTf qiq *nffe<i, R*iR fq fqPrqqf ^ qqqfq fq?lq qq ^ '^qq % 
qq Tf qrfffqr feqT qnr, fsfrqt ^rqqrq Tf srfqqqft qr qnfqqt ^rr wRinr? qrqr IW qqq ^ %q qfq^q 
ti 

(qj "qqqq"^^qqqkH5 r n^ q% qn qftq arfqtq % 1 

(qj "qrqlq^-#^" ^ .fqr ^ srfq^r %, sftr 

(q) ‘‘qfroqqqsrr'’qqnqqqfqq3ftqftfqqm^ t qqq nk'ji qr^qrqnwfqqnrt, fqqqqt^q^-i]%3rfqqirit 

■^qrqqqt, arfq^qt 1 

3TSqTq-II 

3Tftl«4.lf\4l’ 3#T cFT'yiffcf.qui, f^Rw, WRTfta 

3 . 3ifir*iRiiYsfl< «ti4'qiRqT =ft: 

(q7) qfirqn fiql' afR °ti4q i M qfr P i h i j,qu q<if^d faqTqiqqT: 

( 1 ) 3tf4rarfr qran 

(i) T%FM 
( 11 ) Aq-II 
(iii) ^qr-ni 

RtiRl ^qqqrq % qqq qqqrq qq qqrq qtqi: 

(i) arfqqrrfr 

(ii) wtst qqqqr 





■rrfrrttrrr: 
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(iii) ^RRRRRi 

(iv) qR.'-d W f -W 

3f4 O'M TPR 44 hssh, 1%% *i' J '5Cl£RT ^^sO 4 ) tkr>k4t 31^14-14 mhr-ttrr RT faftf^foiRT 

RTF, I 

(2) THJF-33T—IciR|<*t1'4 4r‘I 

RiP-wl'-i 37*74^ fenfn< r-ti$-< a^ irI, 3TT^jf4f4R7 3f444t 3RR : s4P>i t ii, f^F% 14iv?TR7 

H u 5<n SKI ffRSCTR H<R)K % 'JrI'Jh'IsI 4 THH'H-RH'-I RT Pt)RI RTTT I 

(3) TTT^-R—3T4tRT*IT4*4 

3TRtRTR RRRT 4^IRIFR>, 44?TRTFR7-T7F-TTRT4 RRfRTTt, 4wf4R7 

r^tiris? c ^>-«» i4rki, t^iutt * n-4 4iv 441 ~ m "M 4P j 1 h 1, Psr% Pilf r u ^sc*i ski ^v^Or trr>k 4t 
^ nk-i 4 TTRR-TTRR RT fa Pi 14 Ki fa>Ri Wtr I 

(tr) fr Wrrr rf 14,771 4t rw rttrf 374 -ifl cviiri 'inn'll fR7 4Rr% Rff aiR-i'tiiR.'Hi rt Ri4Rin.4f%7T4t T-wif rf 
4fRRt‘ RTF FT TTRR 4 rt 4 >=w4w FRIT 3 t4%T 11 

4. 3TWr4t Ri4r|(| 

FT faPfRRl" 4 trfWrT 144) RfF’^pt «im % sir) ^ 4t, 3FKR87 fj4 TFFRT'RRF fafRIRT 3T^7It %3TWRTto, RTt TMR-T-IHR FT 
PiS-FIRi R ski -Jllil fRRT, 'Jiiu j fRTTTt f4fi?TRT RT R4f4TfF 4 PiHri't % RrUj. 1441 ^fafi Rlt fTTfRRTtR 4 r 4 3rj4/Rr 3 t4)h+R 
4=ct "4 r 4 4' 60 Is4 4 3Tf*:TR) rtf arnf4 % Piy, ff4 3ttt/rf 3pf*fi4I stfrtt rt Pint [31(1 rit tfriAI 4 : 

L H'R i RF fRT FF4 'iTFT/RT 3TTRTRt 3RRJT qr 041 fR^jfRTTRF RTRtFTRT 4"RT 4 RTTRTf 4 Rft FJTFTTft 1 

5. 3fa7 Rfft T4ff 4 pF-ffcW 

(U -Rfwfrqf % 44 r 4 hrh trqfn RTfaRRTt ftri i r.4riP4' 4; 44 r 4 wpr Ih'^Irf R44R4t frti ; 

RTR^ rf fR7 Rfs RFTRR^RRT % RF RT r4^ RFRt 4 R "4, 4 ^4^1441 % 4RR 4 4t 3(KRfiJ Pl'^Pw RTt^RTRt FtRI I 
(2 ,) 44r4 RMt fRRfRRRI fRiRRR 4 4 RRT FRRfRF 4iffTRPT RpRfRRR r 4 RTTI 29 % 3i^RI< %r4r RRRiTT ^RT <MRliJ, RT^ 
fRRRt % R^TIR Rff RTTOrI I 

(3,) 4'r7r44rt4 3tr4 rfr4 rt rt4rt 34rrr4 44 r4r i 4 r4 4rt ■srt rrt fRRfftR rt 'Ri-44ii7rRT I 4faw i 
RTf»-TRR4 4 FRRtrm (f4e4R) RRTR-RR RRpf rrrt 3RR7RRTFtm I 
(4) (i) .3H^?rr—4 rtrt 4 Rt^Rfar, 

( RT) fF44 ta41 44 TRf°w %RTR fRRTF fRTRT4 RT fRRTF RR4 RTT RRR iRrRT %> fFRRTl RRTt/RfF 'Ji’llqq Ft, 

RRRT 

(RT ) fRRRt RRTbRfct % 4U4n Ftft 'qf, fRRTt RRfRR %RTR fRRTF fRRTT t 4 RT 4TRTF RR4 RiT RRR fRTRT Ft, 

RRR RF RT pRjfaR Rt fRRT rir RFf FtRT : 

RTRJ RF fRT Rls Pi^Ikr 3TTTrRTt 4 FR RTF 4 FTF^ Ft fRT 4^1 fRRTF 44 ’’RfRF FRT fRRTF % RFR R'iTRTR RT RTR^TRtR fRpR 
4 'rrt4f -ttr^R 4 4tr rf fRr4rtr rr4%rfrrttrk 4f f, 4t rffr 4m4r rr4r4 t $ z ^witi 
( ii ) y'lMRTT 

4‘RTRf 4 rt4 RRRtRFFft f-f^^KT RT yR)R. RrfRRRftRI RRTwft 3t ^Rl-IJ % 3RJRTT 3TRRt 4RTfF^fTRf4 % R4 4 TTRT 
RtRRT RTRR r4rt | 

6. PtRHMH iftr '*t4 

fRfRRR 3 4 FffRRlTRR fRi4t 4t R^JF 4 fFTTR 4t RF RT fR^RR "RfRWfRT R4RT4RR 4FRRPT, R% 4fc4RR ^CfcRi FTTRRtTC 

RT FtRt, 4t RfRf'TRR r 4 RRT 17 Rif RRRTTT (1) % 3 Rr4f %r4r HTRiR W TTRR-RRR RT fRfRRffTF Rtf Wtf I 

7. 4RT RTT yTTXR 

4rt 4 144f 4f ■sqfRF r44rT, R4firTRRfR5fRF%yTFIR%f4!TR4*RR^%3T^T1K4FT : ft 4tRFRT^4%fRn3. 

3R% 444 RRR % Rt 4 fFRR 4 RR«T Ft4t : 

RT 7 ^ RF fRt RfF RF 44 Rtpf fFRR % 3HMTI^H 4 RRRWR RRFT t, Ft RF RTT iFR RR 4FR 4*4 ^4 RTRT R?t4 RR Rtr 

RFl 'FtRT I 
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S.Rf^tgiT 

(l) TRRR-I RrTR PVjRfl 3Tfq^^^^3T^J%f^ T rfH^T'Tt^lT. TTlfW 

RTT 3TRfR % f%TP[ RRIRT RTT y^‘ii I 

(li) 3#!RTTCf Rr 4 % 1%RT-I ftRTt R^ R4 M51-TI RRfRTCt RRT t 4 RTf RRfa % fflP RftRtfiflT RT TTfRT, fsFt tTTfTT 

RtfRR,u1 ETTTT9: *ht 44 "ft aRRfRRTRit BJRfR % Ici•< RRTRT '^TT tie'll I 

(m) rtrrtt%rtRR t=r?T TRfRRnrf rrtr-4 wt arRfa% f?TRRftRtffl rtt£ri, f^ frjf^ RTfRRTcr rtttu- rrirr 
rrIrrtr 4 3T®rfR % fHy, wrt ^rr r%rt i 

( n )(rt) ffrpTRfaRTF^tRTRTTR^Tft^f^T^RRTRfftRRR^RitFRfR^f^RfMTIff RIT^RT, faff fRR^RR RffRRTEf 
FTT^: RfRRTRft 3TRfR%f?TR WlT^Sd E^ J !I I t 

C& i -RtftRWRR^RRRRfcrflfafWfR wf "E^R^ ■ ; R^^^RfHteiTRT 

T^RT, fRTf f^rsjfsRT Rrf4RRTt ’SRI TTiR Rfff^ ^ BfRfRRT Rif BfRfR % fRPJ, RRTRT RT R%RT I , 

C\ ) fRTRf 3Tp1RITT RT R)4 ru 1 ST RTRRf if' -qfcftStfT RTf 31RfR, RR% ^RT # T} RRTRTTR ^ R^ RTRT TfRT RT iRRfRR 

RTfaRnff rrtft R br 3TBrftr rt TjfrrR bttrtt r^P-tr^h rthaIM'jhrt fr rt srptRRtRTRf % rrt rrt£ rtt r%rt i 

9. WT#aRRT 

( i) rIr fR g f f Ri RrPmfr Rft ttr ^f, fRRrf arfNRTTf rt r,4rni r .hbri RfTRteTT rttTrrptf ^ rtT wri Rt, 4t ^r 

RfRRTRf RT RRhrTTt RTf ^RTRft RrT RRFft *R fRRT RfTTTRT I 

{11 ) RfR hM w Rif RRT^ R^ RTRpR, RfR RTf^ fl, fIFT RftRtCT RTf RRpR % RpTTR, Mr/rA RtfRRTTff RfT RTT TTR rt fRT 
RfRRRTT RT RTffwr RRR RR RT MTTRTRTTR % ffal? FFjRfl RFT %, Rf : 

(RT) r)R fRfJRR iRRT RR 3TfRRTftf RT RR^Rlft ^ RTR^', BRRl ^RIR ^ R^ RR Rff^R ^ RRRT RR% TIRIT R irf 
R?rtR RR %R ^RR RRPR R^ RTT RRiRt f I 

CRT) fRT RR RRI Rt R?fTRR f^FTr R[l -fRRfl RfaRTTO RI Ri4’4l0 % RTR^ R, Riff RR RT RRTIRfffal tRTRI RT RR^R T 
iRREI^ RnI=TR fSpRTRRI ‘RT I 


10. gill hmiRr 

(1 ) (RT) R^ Ri BrfRRTd RT RrNt^ R^RR} 45feR RT RFt RRt R R5R RI RRRRR ^ % 'HRR FK % RR R tniRR 
RTfRRilTt Rif fRTfeR ^R ^R 4tf?R fRRI^RT^t RRRt RTf WfT RRRTTI 

{ 13 ) RfftR Rif 3R)%T RTRfR FT fTUK #ft : — 

(I) E+i-hI arfRRTlff % RTRRl R ifN Hf04, -3^4 

( II ) fRiRT R,4 rk1 %RTR^ ^ RRIRF^ I 

(R) falRt arfRRFt RT R)-+RI4t FR BR-fRplRH (43) % RR%RTRl4 R, 4 ri RR ^f<1'if^ % RR 4, Wf RRf^.TT 
RlfRR Rit RRf R % BR% %IR % RTTRT WR RR '^RRTR RRRT FtRT I 


( 2 ) RR WRRR ( 1 ) R RiflW'R IWt R^Tfel RRT % Tlif ^R Rt Rff^ 3TfRRRff RT RrIrr), fRR% fRR^I - RI^HhIhR 
RRRRlfVRT Hhfl f, fRR^RR RTfRRRTf % fRTfR3RT TR^JRtFf % fRRT ^TRI RTf ^RT RJl^ R4S R%RT RRRT "RTRRR RRf R TfRTRT Rfr 
^•Jfl'RlfRRi Ri|4qifir.Rl ^ RT BR% ^RR 3TfR^lf(RT RRtRffl RRlfRRIRRT fRl'19^ RP Rift Ri RffRR RR RRI RRIRf RTI TtRT 
RR7 RTf W RTfRRiKl FR ■ m 4Ir>K R RR f?TRI RTIR I 


MielRfiRir 


RfR fRvRt RfRRRRRT RRTRKt Rif fRRlfRR RR t^RTRRTTt RT R^ RT" RiRR RRTR R4 RR^ RffeR"Wf fRiRT RRT TR fRTRRR 
fRRBI R^TTRfRRT R,|4nif?4i RRf R ^pT rR Rf RTRR RlfRRTTTt ^TO R%q RTR7T RTfTR fRRT RRR RR7 FI fafRRR R7 RRfRR T 
RrttBR TRfRRTTff Rf RrNrT RT fRlPS ' Jf ' ^ I Rf RR T R RRR l ff.R Rif TRfRR RTRIRTTTRTI 



[qiq III—7SP*S4] HRS qiT TPm : SRqqRq _ 5 

11. 3Tf^lttHI 41 t TM^ff^T 

1 (1) ^^^1^^'3F4^60^^3ir3^#r' c R^Tf^TFfTTT: 

(2)4qqiqqqfqq 144q irtIsu rIRRi SRiftrofwm, aqkl 

r»hHi qrfqqjRl qT t ti4^i<l'qit 55 q4 qH 3q?j t j 4414%qisqr4qi4" 30q4 q4 3101 Rqi ^jtl 4i1 % qis, 4t 41 w441, 
1441 41qqq R^lR^ qqqrqmTt : 

qiqj Tf-Wwi % IHTIT 1441 4t qfqqiRl -zTi *t-.M^IKl qit qq SRi RqiR^Vi qFT fqqi qTRqT, qq (RF 14 

irfqqiRt % Hind 4 qqf 4 qiq tfh q4t4 H5t1 44 t h*-fqi<) % T TFT^ 4 h4R HpR 4t RiRud 4 llfeR 'T 4 1%qT 'STIR R1 0,4 
-44q41 rt q4q4 q4 qq% qs4 arfqqiRt % rfrO 4 44 TTffr% 4> qqqi 4k qqfqRt % qrqqt 4 nqi r414 % rirr qquftr 
q 4 41 'fl i u : 

qqg q^ ( 2 ) ^f^J, R1J RI^RR % SRpR 3Ttq$T% 3TT4q4 3q4lV SffqqiRt RT q4q4t 3R%q Isq qpt 

% trf Tjfti % 4kR 3 tki^ % fqkR 4 qt4 ■5f?r fkRqq srwnqsq 4 qrqqT % 4k Ftf sr^qrOsq 1441 qc qr4 44 q4l4 qit 
3144 % 4 Fr Fr°fR 4tqr i wi ql£qir 144 r 44i% 14 34 -rst srt 14rt rrt 3r4tt Riff t, qqr hito 4 44f4q qrfqqiRt rt 
^ 4‘eiKl RTF 4 RFIeT RR IsRT ■^TTTT’TT, 44 % ST^q^ 4 Rit4 3q4q 41 R fCRT 41 I 

(2) qti % RTR 4 RTR 4tR VH^ff W T^P 4# 144 r 11141% qil qcR q4qT, '3?t W ^TTf^lT qFTm 

■grf-fqt4qjq (i) % arjuTT %4t aifqqift qi qi^yTTt qn f%qr uipit '*fif?n. qri i "qr qrftrFi 44 d#ffr 1 q t 

qqfqrfl % qr 1 # q4 qm-irqq n qqfrw ^44 -sflT -sr^sfl fFmft^i ^ i 

qMl+rm 

fqFrqq % m4i qq 4r fpitf, T T5' Brfq^Ki qr qqfqrfl, f^RqH ^Fq-liTf^ *i^l^ q>1 m? 41 flido irr, 3Tfqqrf4qT ^ strj ' i j4 
km qpF H?t4 % 4ro4 q<fl% % 'm\ Ha0 fM 4qif4^tf 4 mi i ijfr ■srfq'qiO qrqnFqiFt %4q5i qtrf %41m q?>d 1%q q% P°t><Ht 

1%q 3rfqqif%fli q% arrg i jff qqqr t, q? q414 % aifam fqq ■qqiP^ FWr i 

3TKEHH-3 

4qr-ftPFrrt, qftqrrfi, 'i^jiqfq tt 4 wqmfq 

12. 4qr-f435Ti 

4qr i?m srfiTSFirl qT qqfqiit % 44q 4 sto qm-qqq qr fqqfftw fq^ vu, qr qr 4qr- fiqq4 4mtft7T 
TOi'wqw #1 qq44piff4r-qH^Tflf¥4q41411 

13 . qfq?5rrr 

(i) ( 3 ), ( 4 ), (s) 4 k ^ 6 ) qqqkf qqT^qqq-wr q(imkfqqiqq qi 4 W 4 f % 

q*qqk srfqqiFi qr qnFqifl % Mr4*h 4^4 q> krq ’jqq - qR^ai ijfqqT qqi wv\ % snqkir qq'i-qTT ijIkqT <4^ i 

(u) T'f qfksm ijfqqt qlt 4qr sri RqiRd Riy, qo; qqRMf qi 'jqtfqi qH qrrnqi 44 3 l -% sitrh fqqn qnqqT qqi 
qfqqqftqt qi qqNnftqf, ^qi 41 hihhi ill, %qrq qRqilcin feq?qn^qT i 

(ui) (qf) fokl'wfqT kqqqpiFfq%pqq ailkqiRtqT qRqiil qH etR^fli ^qqqrqq4q4qr4'd4HH4 ^qqil fq^fqq 
qH qi4iq % iqq4 4 qlt qrrqql i 

(qr) qr^qqiqTFqrkqqqTq^qqiqqqTlqiqqqT^qlqTqfqqrqiil^ qfqqjikqyqi'fqRl^f, qqiqqqltqqfqT 
iRqqi qit qqqi qqqif olq qir4 % Rq*! qi 4qqqR 4 qqq4 qfkOTT % i : nq'4 4 qff qrnjqt i 

(q) qn4444^ft4q4qT4qqqTq4qqrq4qi1qqmqi44lqT qfqqiqq4qq 3rfqqiTffqTqi4qT44f, qFiqqqll 
qR^fli m4 44 f qq4 % 4q4 qi 4mqn, "411141 qrqqr 4f, % qRi4 4 fqqffcr q# qq^ql i 
(iv) qft ij5rj4 4q 3frfqqii4qrqmi wqqrfqq h *A\m, 3TTF4q>qii4lqqiq, 41VTqqiq, q4ftq41%4r qq 29 3r4qr, 
1980%qq4qqi 411 . 2/i7/79-3ir. aiq. 41. 'sri iRqifdd 44lf4qkqqqjqf qil4qi srt^ rq^- 311 %qfr-mfRaq44qrqH4qr4 
4, qRqrwqqilqlt'piqTk’ <3-iq1 qR^niqqqqqi'^qisq4qii(4'fqi'q4T»{q^^3kqqiT44k/qTi4iqTqiRq?qii41q4kjs 
qFRqrqq ; qq4q%4^4qif4^tqi44i4, q?qf %q7qiR4i1sqTqi22 qqqrl, 19914 1 qq ttott 11 -3/90“3TR.3qt,4t. (1) 441qi 
rf 4 4lqjs 4q4 qT 4 w?ft % 3qq4q aq4 qT^ a4RqiR4 qi q.4qiR4f qfl qi^q qftw q41 t4 i 




THE GAZETTE OF INDIA EXTRAORDINARY 


[Part III—-Sec 4] 


(v) to to topf rt torRTT-rft to to etafttoft tofarfiistiiUqT rt qift , eiil<.to"to qftioni to I mi ttrRt % 
■hhr 31 to) 3nft[es ^Riftf to 'Jii-w'I'l I q*icf toRfg chiki"hRT 3n<RtTTT 4[toto % apn Riff to^RR srfftRTRl RT qHtoito ftRi 

to STTRfeT tow icl 1? ft RRito ciiClo to qilftRR k§ u I “hto qiCl 3T'RfftRt to qf'WOi STRftol toft % to^ STppTffftRT toRT 

toft fmn ftft sr'wrfeHf ski rpr ton, w, ftto % stjrr ffttofftr to wq^fl i 

i4. mfttoft 


TTfr '^rr®TT Rto RR TOT ft : 

TRJ RF % ftRift toftmtoto RT 1 

froftr % •sppm: to mrrto i 

is. yRirator 


; "FT ftqft "4" % fftn toRRiR 


RTO 29 % 31^TIT tRR to RTT 


to to toftRnft m mftanft to tor toto rt town 4' rrftrtr tot ft to RRft % to fromr ton rrt to 

RT RFF , 3'HT ftsift RT ftfH*-lH 4" TOl'ft tl TR' J l fto*Hl ftoftR^ Rqfft RT 3KRRT HfiqlW ft TFft % ST^T-fPr to, RUT TOT f*HI RlfcRT fftn 

Estrw4 ms ft to tot m toto ft toft ftr w Ritoftn ton m totot ft i 


3T*RTR-4 

3iITO u I, 31^TRFT3|ft)d 
i 6. fftrftt 37f^<4>i{| rt otowfi' tot Cl w tot j j v R | ?T , i 

TOlRT toft Ri I ft RT tnfttolft ftR> RiT TftRnftTRT toftRTTft RT civ-lftift pi'll toft <JH*bl ftRIM, 4'+, to MSH to Wlftft RRT RF 

ftRrto tot% • i hiCl*MiKft "tot eRfto rt •’Rftoft", I<jh 4) Pi«t*i J [tonift rt Pi < to u i ft" to! <<ai rrt to, to Pto^ll^RK f^nni toft trtr 

RT HFMfll to I 

17 . ftotof to airtot' to ai^iiTR rtt totor 

ftRTRTT Mirto to«biO 7 1T to-qi-0 FF f4fnM*il' % ty|4 44'II 3fR"<sH4)l 31^91^1 tom TT P 4T 3R to4?T Rt totoft 'gRT 

RRR-'nRPT t fgn rtt 'tot' 3Tttof to ffttot Rtr 'ft sTyriKT ton, fto% "m^-Pt'Jl^, ftorpft rt ftom ft’ to tcit tit Ft i 

18. ftttoDlRr RRRT Tito RiT toftrR 

Rto aiftoto rt toto ato Ritof % totoftt tof %Rtof % ftftRft to fttoton rrtt torr 4 i5itor 

JTTRRiiT RR ft fftfft 'ilnilq yijiRl to 7JRRT to 'Sl'icil % ftoft toto RT 4f'Rj % Itoft RiftRTft R7 RR RRi UR73 tol to'll, "RR RRT 
RF •RlfftRi' RT 3RR RlfRRRR SKI to I RRft % iwi RTR R"ft RT 'RR aq> "to Rfft<3 toRRilft "SKI SRIRT RitoR '’JTT RRft ftj ftRT RRft 

t ton r rrtt rirt i to toto Rto % fto toto Rtonft 3^tor to i ft RF tow tom i 

19. 3far Pto to *(^i4 <*i siffttR 

Rtom srfRRnft ri Rtftmft ftto to ftm toitoft to tomtom tom 'tor ftto mr fto Rsift % ton Rmim to toftn rrt 

TORto totototo, ftto % rngto % tfir tor-to Rto totr tomrRR ftonjRi t^r to rt witr ftm i 

20 . tor, Tftoft :toft to rIm^m 

Rto to totomft rt Rift Rift tort yiftoul to to % ton ton % mto % ftftR ft to rt ftftto m groto mfft 
% tor* to^ to ftm tor gm tor iftft TOjft % ton ftft toto "STOttor rt totor! to mtorfftRT rt h =ti iffti ci mft Rftm, to TOto 
TORTRt wn ft TOT% 3TfRRIR ft to i 

21. arftotot rt Rtoaift grrr rtto to ftmrnr rttorrtrrt totoifto torrtrR tor ft rtrr tom 

tot£ to srfRRnft rt mtoRift rto mfRRnft to 'jft % ton to^ to RTFft toRiR-Hin, ftronr m RiirImr, rtf rf 

ftroftlto tom Rfttoftm, tototoR, TOto tor TOjftRm rrt nto Rftm: 

RTOJ Rto toftRTRT RT RttoRlft ftftl R^ft % ton to to TORTfftRT m R ft SIR TOTOT RiT stottofT Rnft 3TRRT RlfFftRRi, 
RRnRTm, "CRTRmfRm, -H j' L ^i ffl *h, fttoftm, Rlftto 3TRRT RRTTfftm ^T antoftTRT RTTft fR Rift % TO-ftR Rrft |17, RR RRTRT t 
toTTOfftTOto R)IRtoftli RRRf ft Rto RTRT R Rjft : 

RR^ RF to to TOT RTTft to RF FTR ft RFf ftm m 3ft RRRT RRJ RR ftm Rfft TORT RTfRRTTft SRT ftm RRft RIT "fft^R 

ton RTR I 



[HFI1TI—Tgrrg- 4 ]_ *FTTram : aramiTW 7 

(U p(4 1441 e-mqK^fT‘f^FTR^'S)7Kt^TKcT^TT%^TTf^Rfr'^ft^rT'q7?Rfl'^TT^fflrTT 

■n#pfr pit Twf\% ~m pttpp -z^m 44t ^p ptipH tj^rt ^r ^nr i 

(ii ) 1%41 ptrt ii^f# 'pt z+)4i^H p 441 % 41 pftqir % f44f trip % tpt14p7 4 pt p4r % si#t pt, tethttc 4 

VHPI"MCTI % fdU, PUP 4" «til4 Pit PH ^P ftp-HP PIT '3P7TP'T hHI Ml|(J J ll I 


(jii) ^3#7^^^4^^^^4^%f4pT3fR3T^a7f»TOif^P^4^4t^i rp4sppn4%f4*np, 4 p 4144 
4PTR37Rprp4t%, f^4r^34»#m, 1956 (1956 P7 1) PT PPFPTP 4f>41 3RT PT^P % 37#T "cfTTTTt 3l4f%TT 


wg p?1t? arfppKl pt ppfprft 44iip4 arftrfppp, 1912 (1912 pr 2 ) pt (itohp p^fp41 app” 

1441441 hrpto ufafg%, 4r4mi^ifa^lpHui3if4fppp, i860 (i860 pp 21 )ptpptppp^ 1441 fNfp^amlptfpi^?^ 
4l pi 441 prfpfippr, ^iPW ptptIppttO 4414 %44441^ ^qrfn pt ■pi4' ptr4pprtt4 1 

(i\’) PPlf •3Tf4P>T7lPTp4'qHl 7?!WP ill Hi on 1 4 pH ^4 PT^O 4> [4-6 Pn4) PJ^pf'TPj'PT'FPTPT Tqfptf 4 7177% Upr appl 

■gTCT r=tiU, T TTT > 1441 PUP % pg4 p 4 44 6°T!=t)K ppf =t)Vn I 


22 . aifappff pt P.4 P1 4 pit 3rpif4 f^n ^ , P^ ihi 3 ^ 1 4 3r j rf &i d 

(1) p441 3#tp4ptp4pt 4wppTfpp414argpfci 4 tti fppr ^pl4argpftpp p4F 41pt34p41ppp1pt4pt 

g4<Hi % pim 4 4 ppjfpn fPfpTOT pptppp % PTgn f%g 14 -it t?**m i 

(2) <4)$ arfp*i4 pt *^4*ii4 ,74 firpi ^jl % ^^{414 argpfTPP tfpt % pt 4gi pH pif ^^414 arfppr ppp a =6 ^^41 pt 

TRTj r, 4 TIP 441 3T3444pT|T .34^-f|tTqp^^^^^ v|%4%?i7(pT!f^^plTTT4f|;pra^ 

xTfPPiP 1 £T7T PP PT aigpTTTRTt’PP' cfn4n^ p4 PT ttprI % : 

TTT^T|4|^^^^^744gTep11%37f4pi4Tp^n!44414447f1r44 p gqf4w pt arfkfop tjjjI 4 t$t 4 "377% f44pp 
4 pr-tt 4) 4i tip 44131^44# th •344°R"^g1 t 4 3Tp4a1pPPrpmTt 44 444 4 ttppt t %4413Tjp4-Tf4PT3Tf4pTi5[£lpi1 
tpiptpI ,' 5R1 Pi i if4fl f4><ii pittt i 

*3. t47iP 4<JI( i ) 1 1?HI 

--•re, ^^rf^rFrdTiTTi^^^TTrTOl^'wrTr^TnTi^aifwidTpTTri^TiTiT^i^^tiK^Tnt^^ 

Tf4 J7Tj4 r fTTPT 7TP ’*17 1|WW14 WR ppf TP 7FPPTI 
24. 3Mi.T7 3' T rJs^ p41ohll 4 4Hrt1 

(i 7 iinJ3if4 5 ftT4 tr'ep4tir1 p ii1 trt? 44i4ifpi41 UTP^ri4 tr3to4r*i 3Tf44>i4TTrP i4pi44^1^ppphT^T hTiRTpiTiT44 

p pi arff ’ iTpk % 4p4i npirf pt prpI •arn 4 opr4 pr; t4 %41 spr -sqfpp -^r pppr wlw tpt% °4 argpRr i 


(li) PtT^ 3lf4p5l4 pt Pv4pt4 : — 

(1) p4ppfI4piPTpi44PTpt 4%%p4fd^Tu^NjPT 

( 2 ) g<P5PTiri^%TTim-fWTp4wTF4 , 4tp41ptw4, pip^pt aTHiw^4p^p4pTp4f44 pt^ 

w'44niur 

pHfMpPTT4Tf^‘'^’'^TT!rpl3T4t, 4lp4PTPfPP^3Tf4fPPP, 1961 (1961 ^FT28) 4% I 


25. psraf, 44r4 ot144 44 ^ 1 41 

41 344trt4 pj ^4ph4 4p41 4wt % 7Pi4f, 4 p 4, ■srfp'jfppf pi %41 f47P 41 P7g4l’ 4 ■h^«ii41 ppI 44it : 
wg pp 4ifwi f441 ppf 4 f4413Tf4pu4 pt p4pi 4 41 sM p 4% 4 srcpt f¥44f pit 3iPi144iM7rpi7444^PTdT 

-If0 "RTPT 11 ly, 1 M I 


m41^iu[ 

f4i4147TTT%'j^4 i 4p4TTT4p , *ifp4TTTf4r4f4i 3 i4lTrpg4lPip4-7pe4^TTTf^^pr!PTgp14f4TTP%5r4rpR% 
4iTT 71^4^141 PMl PfKJPT I 
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26. Fi 4 m nfds)'*T 

(1) Fit? 344 iwO "FI e t>4'niPl w hFm‘ in 4 : — 

(i) f44t FI FH^filE FT 4 fI % [4)41 3TRIFEF 344F»0 FT F>4Fl(l FT fFiFt i),4 'FPki, 'Ff'FiRi' % FF, ft 4, 
FIFFt FT FF1T 4, Ft 4 FR Pl'lfad Ft FT F Ft, f4F4i FTF 4 ft FIT 4f-4f FIT ®FFFR Ft, FvF FFt TrfFT FT 3 Tf 4 
FftFR %fFiFt FR*FFit =fi4 44 Fit 3 i^<hRi FRf ^‘11 FT 3FFFT EFF Fit FT 3TR4 fFFTt RftFTTRTF Fit fFiFt 3TTf4Fi 

FRFFT4 Ftft Sir'll I 

(ii) fotitnl r<4StH %FTFEt"4 teM FT fEav-w Fit % hiF 4 4” 1 jft FitFTT ■gRil't %fETR RF%fFFl Ed I Fit, 

FT Pn4l FTTTTFFit TjfipjRlFt Fit olK-nilon FFf fVii I 

(ill) IfF! % FFF F5F Tiff T^FTI 

(iv) «N» % P+i'Ht FFiFiFt f44t ffMFtl 4 Fwf RRf 4Ft FT fafV-IH FFt, FEW 4 FF1EFFT fFRff 3EF FTFT'jftTFt’ Ft 
ERtR-RRPST 4 44 4fid.Fi 4 Fvt^ 75 FfFF T TF 4 f-4f FiT "SFFFR FFt ERtET; 4fk 
( V ) TT^HF FlPTFlft Fit FTJFftl % fFFT sprit fFFt 4fFFTT 4 (Fi+ft 3FF ' y i[4n Fit 3Trf$TFi FTRRTTsrf Fit Fltst FFt 
^Fl FT RF iH4FF 4" Pti4l ^TfFE Fit KtftPjRt FiEt 4i fFTR FREE FFt FtFt: 

EE^ Fiti FftTFiKt FT FFNnrt fFFft ftriETT FT fFFt fEF 4 fFFT FFTF Fit FFT FPT FTEIT fFERTRT aEFTETt Fv4 Ft 
FFiffl % FT R% ff TTFFTT FT Rn4) FTwfFFT “nnO % TIE FFTTTJRTT T5ftFT TTFFTT % FT 3rri IffI Pif! f +i4til{l 
Fit FFF STpLIE 4 FFIFT % : 


EE^Fiti RrfaFTrft FT Ft4ft 4 ftiFt 44t TTf.FRI RETT FUTI?4 4 FPn ETET FiT FFIFT t rirFFil FF FERE Ft FT 
f4F FFFITtt RETT FtFTRRf FiT FF FREE Ft, >i*i4 fFIFt 3EF FR J F RRT P)1R FT( FiF % ftTT FfTTIFTT ^ FFiTlT % I 


FF FT% I "^FTT 3TfFFiTTt FT Fitf Frft Fit FPTTTfd Ft, TWT FTfFFiTft Fit 30 FJF T(F 31 fTTFFl iTt FTFFt ©PlsO frFfVT FiT [FFlF FETTOTT 
FF% ^FT stk ftTFEJf "4’ aPTFt tEFftt Fit igFR^ % tETR "3FTFt Fit dTFtO FitFT I tlFT 3#rFTft FT Fi4FITt Ft fifFF % WF ^3T 
fFFTF FFT % FT Ft iRFfftF tFFTFT FFt 7t FTFT FT Ft FfFF TTFF-FtFT % 3PFI 3TFFT FIF ^FiT% "4 FTTTF4 TFTTT % FT FFFT % fcTR 
fRFTfFTRTF 4 FRTpFF 'FTFrETF 4 3 Tt4rF FiTTTT t, r 4 FTSffer f°TiFT FT FFRTT11 


FTFTftFiTOT 1 ;—TFf Pifh % s4Tff 4 f4i4t 3TfFFiTpt 'FFFT Fi4fi 4 Fit FtFt hhsii Fir'ii ^FT ^Th«41 "514 3(Mil 14 , RTt FTR 
4 -JJTftFT 4FTTT34 Fit WtSFiT, FKR FTR 4i RF 4 fF 4 atfFFitl 

FF4|FiFTT 2 :— ■ftiFt FlfFFnTt FFFT Fi4FT4 Fit FFtFT FFF % 4TTTT Ff 4 FFT FfWFTFT ff4 4 3TTTF4 fif^t ftrft 
TH 1 R 3F Fi fasft FWFFf RF 3R 14 FT^FTFf ^t RTF 4 W4 fR 4^1 FFTF RtTTt t fFi FR Rt FFf Fit 3TFf4 % 4tFT FtF 4 RFF F^f 
4 fti 


27, FRT, 3TFRT TrflT F^TJRR TTOf4 

(1) R^tFi 3TfFFil4 aRFtFFRft ft^fFTT RT pTHprlf-afl %"RFF4 RRRTF4it "gR 3RPTt 3TTf4l4f RFRFRT4t 4 44fFTT RFi 
fFFTFt mi-rci FitFT : — 

(Fi) FTT%"5 TTT PtoFR 4 FTFT FT «l!pRF FTctt FTFFFi RTF 344 f 3TFFT FTT^i RTF 3TF4 FTF 4 FT FF^i FtRFR 

% t4i4t FFFF % FIR 4 RR4 FT FFFi % RT 4 FTiTF 3TFRT RFpi ; 

(T3T) FF^i "gTR fFTFRT 4 RTFT FT RT 4 FFFi "PFlfFTF FTFt FT RR% RTF 34%T FT FltTR 4FT feRFr 314 
RFiRt, pilRqi 3 Tf4f 4Fi 4 FFT FF 4t 4 ; 

(F) FF% ski I4<I+h<i 4 3TTFT 3ftTTji<|Ffl RF 4 4 +i4i tFlfRcm FlFl FT <5 r4i 'SRT ThIfTT FT FlftR 3RF FF F*Fl4 ; RFT 
(F) FF^iRRT "SFFFFT 3TRFT4RF 4f4RFi4 3^4RRTRFR 3FF <R4TF!| I FE^RF 3rfFFiT4%FTF44) # RF Ft4rT 
Fit FF 4 tFpTFF FTTRtit, 4Fi 4 4fTET ft, F?" fF MrFT' % ETTR44 % RTF FFt4 % FRTT ^F 14fFFF Fit TTRlf 
% 3 T 5 RF f^FT'fl FT^FFitFT I FR fFF< lJ fl a44FiT4 Fit "FTftRFt stR^FFTFt FitRFRTftRI Fit 4f1R 4iFRF 4t4t 

FF 4 4 Ff4fFFF ETTRRt I 

( 2 ) R^tFi 344 ff4 r4t f4 rf f4 % 30 3t4et 4 f?4 rf f 4 4i 31 ft4 fr 1444 % frftt rfft fet, serf f«tFf 

Fit RFi (FFTRlI 44i Fit RFT7T FitTTT I 


( 3 ) Fit4 FfFFiTF F8RF RTfFFiTF Fit r4 FIIFkI 4i fFFT 3TR4 FTF 4 FT FRF FftFTT 4i fFiFT FRFF Ft FTF 4 Fit^ 
3TFET F’FftT FRR, 4 RFi, FiF-fRFiF, WIT FT fFFT 3EF EF 4 F Ft Ff%F f4ft FR F RFFiT fFRHTF FiFTT I 



[313III—73354]_ 3TOT 57T WI 3 : 3737*77737 9 

(37) fftlftt ftft 73% ftl 777*4 %7T m %7ft' m aftwft % 37Tlft7wl73> 7433 ft)' ; 

(73) %7l fftftfttf R7 Ulftf^T *373771 %37*33 ft 377ft % 337T( 37*3*77 fftl3T m; I 

(4) 3lft37 371*737777 377 ~m 77%% ft 7%% 97^37 #7-% 3ft 7J337775173 3Tl*7377ft 371 ft37 *ftt 377%: 373ft 3T3 ft 3T 
33%1ft%3riim54%mft577%3raftt37^77ft7 73!rM13ft ftt, % 377 77%ft 37110,000 3. ft 37f«(37fttl 

373J 74533 3#73777l 3ft ^ ft^jft 713 37373 77757 3^ ftftft 31ft ft777 37tft #7-% ;— 

(37) 7)77 *3% ft 7773ftl fftlH3l aftftfirft% 7713 33l33lft3 m?R ftt, 37 
(73) %fttft73T333Tftdfftll ^IMlO % 37*33 ftRlft^ 34=3*77 571 

(5) T^Tlftl 33f%fW7 ft % ^ -3T33J3 7m 3tf*43777l fftftt ftl 7733 17T3T=3 37331 tftfts 37S%T ft £777 

Iftftt 37f3377t 37337 37ft37ft ft 377 3177 37 37377 T7*3fft 377, 37) 37737 3777 ft) 37 377% £777 37337 37737) 37t7 ft 377% 137774 3f73T733 
SHI 3lf<ci ift 37 3ft% ft) 3^ ftt, 3377 377%3 Pi^VI ft 33533 ifU 3TT%ft f%f^S 373fft ft 41 d< 7577^377TT^jft fft773[ ft?l377ft 3>t 
373 377 7737777 ft I 3fft ftft £777 357 33T ftl ft 53 %773 ft 33 fttft 37 73ft ft f%ft 33 TTRlft 37t% 3ft % Ft, ?T7f3<3 377ft 

fttft I 

28. tftm ftftft 37ftftt 

( 1 ) ( 1 ) ftft 37f*43777t 37337 +ft3l<) fftft ftft w-ifctri ft, fo77i37[ ftft 3 ] Hrlt 331 F^cf ftt, 3 ft 13315 37737 3TK 3 ftt 1335 
377ft 3 ft TTfaST 3ft 1 II; ftft 

(ii) 3>fft ftftfTITt 37337 3;ft37ft 373ft 3fft 37 373=11 37ft %"31% fttft 7™,f377ft %377 77 377) f33TF3ft37 'ftft 3 ftt 1335 
377ft 3ft ftftST 37ftTT ; 

3737, f377ft 37f*43lft 37337 37ft3T7t 3ft 7335 ( 1 ) 3173F5 ( 2 ) ft ftftftftTS 37tft ft3I 1335 377ft 37 1335 ft%l 377ft % 
%T 7W 37f33777t 33|3fa ft 7737177 ft 3% 377377 377 mm ft m f37 : 

(37) ftft <jft33pft tfrm 37ft37ft sfft fW % T^ft; 3583777 3ft fW\ 7313 M3 (37^33137) ^ 37#7 ft^ (3IK % fftri 
'JT^Tift Si 371 T737cft ft; 3Tft 

(7i) ftTTi 377 ft % fftrj am 377773 ft | 

(2) 3fft f3Tftt^737lft 37m 37ft3Tft ft f3T3t ftft 5^33 ft ftt 3T7ftft7 3T3f7373!ft ft, 133777 f3737ft 37 33 37 ft 37 33-^3 
373 377 7J7HI337 37t ’5737 ftqr I 

29. 3vof 3T5I3T 37M7IW^ fftfir Hk^KIK 37fi7«tilft 3TW3T 3i43lft 

( 1 ) 7ift33nft 3T337 3,43lft fftft 377^3 37l 1%77f1 3f373T 37 '337773 ft 37ft % 1^73 3733T F3I7T7 Tftrft 7 377713 t£ fftm, 
fOTW 1373T ^niTrft 3733733773S1373737173ft, 7m 3Tf337T7lS777 373fiSftl3, '377371 fnrwft 37l73^0 ft 37337 ftrqr373771 ftl, 
3ft 33773S 37tft 3 ft Tnftn ft ftqT TTTTkf 7737 37337 ftftl 373f3 37 fttTT^, 3)777 3K73 37177377ft ft l37ft?7 ft(37 ftl, ftftNd 37337 
77731 -3 11 (* 11 I 

337ft 13733 377ftft ftlftft3 ft 1ftrPrft7l77T7 3 ft ft77T3T3T37T7TTft, 3ft fftftSR 44 ft 3m 133^ 3371337^(311 

(2 ) 13371 37f3377ft 37^737 *b4+1Hl 37t 33 -13^733 ( 7 ) wtl713731337 377ft 1731773 33% 333 nft Mftt 31 3373733 
%7 373373 ftl3T 377 3T3ft 3 t 1 Rftfwftilftf 'ft 373377 77371ft°f3 333 ft f%7 33T ftlft 373f3 3 jT 3337 33J3T 37t J73f'3 3337^337 
37 33 ft HmI ift 373773 13737 3717(371 

Tff 333 3*77 3% 335373 ftfft 3%lft 1% 37f337lft 37*737 3733171371 : 

(37) dft) 373^7 ftl ftliii Sftpl 37 ftidi HI3I 'JllCM ft; 3*77 

(75) 331 377ftft'ft'^f3rqT7^ft^33T^^3ft7737lft3ft 373ft3m3Stft1ft7ft% T rT77ftft 37*737 35173 -MI3I33 
S13 3733T 3-JHftft 373737 3337ft ft Tftpa 377 ftl77 ft f37 371 STT^fftll 333731 31 fttftt 3ftf 3737 7T37 ft 1^3% 
7fftl73m 3ft 3«ufts 1%73T WU *771 


2125 GI/2001—2 



1° _ THE GAZETTE OF INDIA: EXTRAORDINARY [Part III— Sec. 4] 

(3)(31) aifRTfilO aTRTPT Pi?1«n 3T*T3TfapPPT 38 # 3T^Tftpft TTlftlT ■5PT IV^TTifm 3PK 3F 

p, 3T®T^T #37% (%l(l 
PPP Slfa+iO 37T nn 

arfipi ipi aifarot 3T«F4T <+i4->=ii'0 pi ppp ^tni i 



~ ss ; -a 

4il4^wiwt 3T«J3T#37# arfa^TT# 3133T 3 i4hrI SET 37^313#^## fET^I 5PP33# 


(33) Opi 3T33T 3T^T *llR<l <sy<+> #?T pA 5ft 3133T ^Pfl 3TTJ UtT% 371 7TTffl3 H arfKRlPPT 37l TSTTTJTTt Tf«rr ## 

arPr^TH pi ftfro 38 33 3i^ afp Tfprr i 

(4) UT5T3^ 3lf33Trf) arq3T 37T Pld^H 33-f3pT33 (3) % P jW3T # f%qT UMT t TRUT’ET 63T313I3'GRT ppfai 

^PTRlPH aPTFff 3EfplT3TOT % 33T 3lf337T7T 3133T3;43l(l 3?I RHU^R) TJTT 3E f%TT 5TT3T t, 33 3# P 3 T# 3£l(r) f373T4TC!.' ,, ll I 


( 5 ) 33T1%# 3Tf337RT 31RT3T 3PHl(l 7^#%T(f33Tt PqETTPETIIPfifRTI^TfP 3Tf331 P33 337 

31 15 # 3tt wn 37 # %%q; arepn i-sHi 3 arnpr %3H3 feimn # "# 113733 T 37p|5t f%qt 5f%5T% a i^<u i -fr' 33 13 #; 3131 

%, f'lf-PTR 22%3W1 3RH3IFIWT33 % 54)44 % fppr arf^Ttl 3133T 3)4-3 l{l 37t^ff % i#3 apflfpqiT 5)31 

3T3T TWpiT aR'epTT 3|PT HRM1 5t, ZTV$ p3-M^u| Tf 3151 %t 4' appR-TT 1^3)4 37f#37 337T TpT PRT PHIPT I 

30.1T3Pftf<T# HPT ^ m\ el f 4 3T3frPfa 

37t^ 31 arfV+.Rl 3TRT3T 3>43lfl IHPftfa 4 31331 TT 3 T'lHlT3> m<;4i 4 Pf%3 WT 4 3FT ifO (D j II 31331 4'11 (43) 

3'fpp^ ta PPIT/#)# 3T«PTT ajrq f37l4 E3[3t3 3T33T Rpil4l f^THTRT % P573 % TP 4^3T3 3Ff TT^TT I 

31. pVf HIT 3TTfif# HPT^TTTTlfrTtH 


( 1 ) tT? srfwd, 41 -HpiiPw fro: arfpfwr, 1947 ^ f^T^3?6^3T^‘‘^pferT''3rf t, 

(nr) ^ ^ w arftTfPTP % 3 t 4 t, HP atqm ■p^T ppf % 

P¥TPP "SRT P?vPT wf '*T^ 5 TT W itPI afsPIT PTpiKt 3FTOT TW aPHRU ar?W ^ ^ ^ 

TF®RK fl'll I 


( 15 ) feqtRr4^r(T^^Pnwf arepTf arq^lifa[^ipifpiTfeet pfp?I%w») 4fwl K^H^arr^PT 
-ar«prr teft wpprr, $ f^n^r arnm 1%Rt f^wpp, argfsm apw arar»rfPr 

RfiVlI 1 


(2) R.MVjR l, ^ ^Tf ^5- argM -q^Tn; ?^7 ^ t ^ aTRPTTP^ 

37rftW pftito 

(3) ^\i 'JTPperrO f^FTpft P1HTT!RT W^'®T% T P 31«TqT^TT#TTfrPl%3^ Mraf^Plt ‘4TPT P’JPrlTTPT 
'flR^5?TT%1%lff%, 1T«T'5fI : gWr%, WTlWf%1 : (T«TftPRTT%1piRif% J TTp^li^-sq^wp, fip^ a^pp^i :srWR % Mffl^3 # I 

32. HTfRtHr 

(1) ^ Hi arfWRt 3T«T5T ^4-41 -Ti WI yif^^lOl ^-Tjp} aTJTfTT^I^f^pft'^Tt^T, pf*TfiTHI UTfH^iTf) ^RT 3TFftp!KT 

(2) ^IFT'OT-'WipR (1) ^sppfa argpftTf) 7 ^ft^ Hi arfwrd3T«T«U 414-41'Tl P,PI HPPI^frr>i{l -h flwn 

Tm ^K*tiH HT ^ 'TlftT HT ^ ail^il-q-il 351 "A 1 11 I 

33. 3/«ti 3TfiPKTfT 3TVPTT cfPponfl^ TPHPTHiPtSvR 

(I) ^ arfippifi 3 trp5t <4i4^i( 1 papi mfireifr 3?)•gRiP^ -hj-hhir) ht PTtt^ arfipppr ^"Wk 35 ) 

^rpTT 3T yHI'JIMH P«n*P>K 3FT 3l)7TT 3T 3T4% P^HPI 31 'fe' 3? f^fpft 3P3 arf33Tfl 31331 3l43T0 t $ W) E :3f3ff43 fapft 
^PIT 3T P557R STRpJpl PP 7 ^ 5 ] 7%TTT : 


31=5 35 f^f33P %Pl Pi ?P ^ fH'Rr^RlI! PI TTFX^ ft 7 !! :— 

(31) arfawr 3133T ^h44l(l 3T^3r% app tppt aifil31Tfl 3E-T3T ^M4l0 3?) ApiPH^R) 3T Wit 51% ^ fEPPPi: 
7p f^TTf *i|fiw -prp 5 )if INn 31 t iiWf)^ 5 t pp% RJ-HM 3H14lf-^l44i'41 P3 ^ tml '3^ 3p IPPlfpST 
y^fa 33 3TT3pjpT; afk 

(15) #51 arf% 16hlR4f 3133T 4 i4^iRr( %PP 1TR7 31131^1 PTmiP 3R1T 33T 15^4 3TPT RWiK *pWfT 3P3II 
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[ WT III— 4]_ MlTM MM TMJm : ararniFI 

(1I)(mO MM^ ' t ft 3TfMMMTt 'MMMT <=h4miO SlfMMMTt 37MMTMpfalTTFMT MMWMT 3TMTMSjT T*IM^ MMIM^SBTMTT 

mmim % "sro mm srFTpiH ^ mmti tt^tY mi mi»m Miff mim i 

(, 73 ) «til^ Ml srfV+.kl stmmi m4mi{) (MitTl 3m iteMFY BfMmTO stmmimb miti Mtbmttmt fpiM f^4l mmermtPpmt)m 
mtb '^Tf^^TRt mmmt TOnt M anMrsn ^ fwi; -mmti tt^ -^f | 

34. Wjqrera 

mrf -3T^%Mf'SFl'^rT%%'fMn7 fmHf mmt 

MfMMMM MT TTS^Hw MT 3PM MTCTf MMTM 3FT ^tTMIinn Mtr ~ 5WM T^I MM MMTTT mYm1 

35. MP?T 

mm^ Mt aifMMMTf bmpt Mpf-mrl Mm mfMMMrf mm ^ apjMfo ^ f^Ri fMrrff Ml mmmt M? m^vm m?V ■'jffr % %q; urpMf 

77 M?t^ Mm MMFt MI MMM MI MTM, %?7Tf MTt^ 3PM MMSM MTPt ^ MMMM M Miff MTfm Ml ^3M% ipTTT 'M'MI 7%R 

mft Mm m r Ki Mt MFtm i 

36. HI<Mi i^i MiT ?T r -H 

flfMmrft bmmt mMmfr •.— 

(m;) famrfmMtfarr mmmM lmh^iff, MmM mtmmt^m, -MVimt 15 ^ C^)mt3pm MmMfMMMIMra 

mFj [MiMl Mt mm^jm mi mtm> '-"cii mtYmt; 

( 73 ) -simmY vjB m £ith fmMt h i ^ c T | Mm, MUmm stmmi spm mmiM 3pfit M mfr t^mi sHt mf tmimmhY mt^mt imr mmMt 
mitNmI % mbh Immj miM M MM Mm, iffMM ^immt spm MmM mm fmMf mtf tt mM^ tjmimtm m Ml; 

(M) ■Hici^riMM! 7*BT MT MRTMI MM, a4lM^ BMMT 3PM M57Mf MTI BMMTM Miff MrYm; 

( m ) Mijt Mit 7’iH(i M" fMmrf TrrMMfMMi T*im mt 3hRmm h?1 Mtm i 

TFMMff^vTUT; 

■?M fMMM % MMT5IM % ImM, “ Ml^fMmTenM" M^M^Mf7*TmmMlMTT(lM71%3MlMMM^,MII%^^Tm7Mt'%f^ 

iiMm7^7TMt^MMfMT-TppMfMMMirmMf%T^M37TMlMMMMMMil3^[MfiiMimt, MKarkYpiTi, Mtf) 3rfM^iwTMMTmt 

MM MMMIM MM% 3P-TMT 3PMMI MM^I MM TTMMI t MI mM M^?t MmM Mil 3T^MfM Ml MUMT11 

37. iftm MMlffM 

'MfMMnft sis'tmi mMmft MMM TMMI MT Mftpn % TTFM Mr mMfSM MM M?t 3 fJTM M# MiYm I 

fMfMMM % MMlmM % Irm, “mIm MTMlSM” M mMTOM: 3TMMI 3TM7MWT: MM^m TMM^TT ^TTPpm f, ^ : — 

(m) mtlrm tmM Mtr mfm 

(73) Mb M1M Mft MiM 37MMI Sl^TfM 
(M ) MtM tfMM StwjfMMMI 
(M) MM^ 3P?BtB MlftBT f^UHl, 3IMMI 

(T) mti arMirsBlM Tnfrffm, MMMrm 3 immi MT-MffisMr MIm m^i% mm smmtm i 

38. MrrfCTMT 

flWMM % fMfMMMf % ^fll? % iMMT, SPIT Milt STfMMMfl 2MMMI ^Mlff WYMmI MM MBMMM MvTMI % 3IMMI 

MMtfli, iTfTBrm ^tmi MTifm i stmmi tm % %7ft % fop; mf^mr 3 ?mmt w * Minf mmut t 3 tmmt 

3P^TTTB MM MM MMM MM7TT % BMMI M>mMR % fMMTI MiPf % ffM!, ^41 41-4 ’'ft M^ ^IlfTMMf Tf M fMvrff MMi 3TMM1 ‘MlfMMi MM MtMt 

■mi i 

1. 3tfl4aFTft 
(MI)'^'^: 

(I) fmm MTm ; 

(II) MMpft MMIM TTf%M MI TfFM %R ^feMT <fM> t<5-ii ; 

(ill) MMTmfM YtMITT5BI ; 
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( R3f ) Rug ; 

(l) ?liH<qi?lE!dTft^^%ERTEfEiEft'^3Tlftft7^ER 1 {EapTET3r7RT: ^TPT3 3TRET^E -3TWTWR-ft' 

^E7J?ft; 

(ii) 

(iii) ElfftEftTftlfftgfti; 

(iv) TftTft«rof«r'ft, ftt etet Pi^-spi ftj aftftRETEiftiftft; 

(v) REsgfti 

TRT^wr : 

fiHfaftsm Eft ETT ftrfftEE % 3T*f ft ERfftr EiT Eftfft ft E*ft ETET "EftET : 

(i) fftiTftaTfaERftEftEEEEETft^ftl EftftEfftiaEpiTT, ftfE ET EF ER^TE ft, fftEffft fwffaftr^ETETtqrr ER7R EfT 
Rift % ERTR RET ET aftEEi ftrFRjfftEf Eft ftEi #TT ; 

(li) TftTCnftE RTTEiTftft 3TEt^ #1 % 3TT*m ET fftirft 3ftEERft % ERE Eft Tm-ETE ft E^mEftE ET ftER ; 

(iii) ftrrft ftftiEEft Eft fts" eteet re fftra %%r ef fEEirEirft % fcft ete ft wtt f, tetetere REftnr 3 ?eet 
ft-Eftl E ftp, ET=5 EE% TTEE ft ftTETT ftft "3# ft ETR fftrft %E ft} arftrif w "ETE ; 

(iv) REft# ft ffttj; Eftm Mw sieet ERFirafEEi EfftETft % fftETTTfttETTT % i p Eirft ftft ERrft ft f^; fftft 
srfftERTt ftt msHRi fti tIeer steei ^wPin ; 

(v) e'eat fts et re et ^himh ee ft ■BFpf re ft fftft ftEERTt er ftt erte ft fftEftr fts et tie et -sp^TEfT^fT 1% 

ETiRpE%ETR, fttftT 3^ftftlF'ErEEft a Rft T ET1EpEft'EripE yVIIErREERTft’ftftETftv ETETE ft aftEfftl 

ft; 

(Vi) fftftt aftftERft EE, ft fftftt TJTft ft? Et ER ET EfftfUTTEtH % ftTTE Et 3RT ft ETTEit fftftftf ftt wf ET ftftt 

hR^IsitrPj % fftETEEi IVhhT et arftft % apppr ■3 tt% ftwft fte et er et ERETEftr; 

(vii) ftt^ 3rf»mft EfR et ettet t^et $ Tit ee% tp rtr ft yfEiEft; 

(viii) EtfftEEftftt ftETEit ■HHifRl: 

(RT) ftvRt Rftt;iRrRRR%3R r fR%3TRnR3RRT^^^f 5 r5W%^^4 i 4T^R^^RaRRT-%'RnT<!l! 1 t-3!r^TR i 

%E; TR Ry^RT fevET W RTRT'dWttil RyRtfl ?m!% 3i^K'3RR ETRl; 

(TJ) fifoR) RT RRTT 3if1‘l<n Pl^'W Rti^l 3([RgilO Rif, 3H TrPRE RT «ti<K R?t !fl(iT ^f> -ST^RK, 3(R 

(T) WTl'%'RFT%^R'^ : 

W (qRiH*i % <? r, 51 %'TR-<3'J5 (i) ^ (iii) ^ PRRiRi'vi (ViiHI Rit 'HTRlRirSTRTR %, ■jwRrt arfRiM^l 

■®F) %^fft ffifian ^ 'Jiiy,‘1 15 fVi'l RiPiRJ't 3TTRR) 31 eRt 3?*!^! i),^l *i<j) ^ 3RfR'^lt ^TOR 

UlfR^iJ} T3JT % 3RR T^TR VR Hi Han REFT <tH^ R5T 3RRT fV-ll 'R m. J 11 3^T ^fRRii-0 SHI RTJ7T RtiR TJ, R^fFS ®IRH ET 
Eft Eift H, 3ift?r Eiftrr ^ r^et 3rfREird ^nr ftER ftRT Ejn^ii .- 

ETRJ EP ftl ^RT ftftft'y E^ft EftI IRRf Wlft ER E^ft 3lft?t EE E^R 3TfEERf( % TETPST % 'ET*T fftfbnT A‘ ftET RURll 
afa MftE EE ^ EinW RE arfwE Eit ftll ^ift % RF( ^ET srftE Rlfft ftlET ERRET 3fk ER ^T Eft Wft ftlE^ % EE% 
RTE 31ElR 3TEET ETTttRf EE ERSE EE% 3% 3TRRT EETE EE^ % ftlR, REftl 3TEET : 

RTRT.ER Et ftr ^JirE EEft Eit 3TTE7EERTT E^f ^ Eft : 

(i) H I MM'f Eft ERTEK %C 'ft Ft'ETET ^E7 fftEREE 31EET EEltEIEt EiT E 1 ^ ETEFl ER FEEIE^ TETETf'; afk 

(ii ) ^Ei "ft 3lftlERE Eft ERER EETElt EtfftE ei<I fEIET ftlE^ atl Ei^TER aftr 0.^1 ERITEE % fftp fftcrlft ETft S' J s % ETt 
EiFT EET "t"; aftr 

(iii) arfEEnfl "ft TR^EE ERER EET3Tt EtftE % 3TR"ft EET "ft" 3TRft Eft Eft T^WT E TEtERT EiT ftftT I 



[*33*3 111—33*r £4] _ '*TOI 44WR : 33333*133 , 5( 13 

il 

(43) 

(i) f%*3T3 43343; 

(ii) U33% fa^ f^fl ft4l4 ofvTTTT; 

(iii) 6 wftf 4ft anffaqi 3T^fn % %q; fa?n %% ttjrt i 

(33) 4^ 3f7?raR fai RilJ 

(i) ^F^T; 

(ii) 4<T44fe (Tjf^i) 4% t%T35PTT; 

(iii) fafa4 vmf 4% 41433 fa #1T; 

Civ) "a*? hih<% fa 33^143334 443 q^4 4431 fa 2 4%f 4% arffaq^R spfaq 443 344% f^-j^ 

734ifa3Rfa' 4J*ft; 

( V) fa43fa qoivcril 434J 47 *ifa“i % fa^lRR% (fau ^h41 ,i I( 1I 4%f fa fa; 

(vi) 439tf«lfa: 

434J 47 % 4343 ffafaffae 4%^ 473 3^ WI3 43T 4lfa 433%?3 *4334 ylffaq!Rl % 7341833 43 *334 ffaffani fa ifaqt vstTTTtTT faffa 
fafa3 43t^ 33T^T ffaffalT 331334 44 afawfa 4% ffaj 4lfa % ffan 4lf34 ^TFf ffa43 35TTTJ7TT 3TtT 43T4 fafa 4% iJiTtfaf ffalfa far 44%3 4T33 3TT334 
33*3*31 3HK)fa qq 35P^EH 433% fafa aimi ®T4I4 4H% % Rrti^ 141*4 334333 3% : 

33-^ 335 fat fafj faf^ 'Sli*3 qi<i% 4% ai\q$(qq>fll 47f %, 4f% 

(i) fa 4f% 433(3433 ffa& faf fa vsrTTTT t, fa43ffa413T4 33*343 Risfaklfa *131 30*7 4FI3% 433T3141 qfa 3344T t; 

(ii) %43% STffafrrfa 4% 43343 433lfa3 faffar 3fflfa ffaqi t ffanfa fat 437P433 fafa fafa 4^(3413 fa %nr farm 35Tn% 7*7 % 433 
fa 4371443'$; 3%3 

( iii ) fafaifilfa % •JM'j'ffl 4)ii u l 43333% fatffaf % 333-f "3 t“R fa 33’MH %T4 q% 3%T45T fa TqfqiR 433 fcT*7T fa 1 

39. 4ffa4T 44 3%t333TT4 

fq%344 33 4% afawafa fat 4W Tfffafat sra 7443 43 3TO3T % : 

(43) qfc fa 4*4 ffaqfa 3444 43 33f%43lfa 33441 qrtfmf ^ 3?^ 3*PTTqT ^P3T %, RF ^TT«3Tm 33*3*33 ^T ^3 P 3 l d 33 ’tf f3335 
7f T TTT t ; 33*3*Tf 

(33) ^f arfqqqrf 33«f*3i qqf^iff ^f 331 * 33 #^ 33333*3 i^fqf 3 ^ 31*33 t t*3t t; 33 * 3*31 
(T3) *JIT3 33f»3aR33t 33*3*33 *3^333) *33333 V3 tTO t; 33*3^3 
(R) *51^3 fqvfTt 33=q■qOT 3f W3t 33 <-m4i '^33333 ai^q^lR'+i *33; r fl*-3*33 
(~&) '3TFT fa Pi “3 *3 38 % aHfl'ia PitiiRfl y fstJ-^I ^353 Mivl'i *3)3*33 ^sfan , ?* 1 3 : ^3^|^3^-irP *33 : 

■rn^ ^rcr -f^r •f*rfar^n : r 3s ^ff ^r^ajr *5331 ■=3^f I^^tt *an ■3 t^sctt ^ fr^r -ffa^ xf3T3 % ^nRfaf *^?r f3Tf33nT ■pf 33k*ffi 

*fr 33*153 *fa"3 3333 '533331 % 1 

40. *1133 ■% R-U( ’^TT yrqiifi'il'l 

fapm 38 % afaffa *3im afk *fft ?ifa3T 33^3*3 arr^T ^f3 fasqq, ^eem aifarmr ^ra fa33fr aifa^nft qft, ^if "hr 

33fa*f3r3f^T*3lTMt 3333^3'^f’T^f afk ^tpqTTf % tTFR^f fa333f arfarwfl ^3 MWI4)P»ra *33f^3HT3% : 

33fa*f333f, W! fa^ofi ^ *nra aifaffalfl *333% ifa, 33**3 33T*3T3T3 3f Slfapi^Pw *33 33313; 3Tfa'=t)3ffaf 3#31, 
%f *hi<li8 f%333f a3fa°blP ^3 'll fa 33 "^33 3343% I 

41. -hiM l -y qifal 

^3 fafaq t ff fa tfafalT fa33fa W %31%% ■p fat, ■qfa faffa*=3 "fas %3 %3 33ffa43T3f 33mi T343 33f*I4333f fa)3 1(43 *33rfanfa falfaf 
RZ*3lfa ■HP*Rfan 3»3qfaafa <ii3 lf fafa:'ifafa , %fa3335a3^||3lfa*h*f3rt43^3333t^ , 4fr*m%3t fafa *3% 334 % f%333*fal' fak'*33*33% 
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FTt hEE*tEET HR Kqpr E TrE TjTl TT^RT RTEmE, aifEHTrE Eft FtEhtE EEt % TRTH E, v^r fEE?T E TTFTTTT ft for SRrEt 
sEiFTtE sEEf Ri H I HH-1 trEt Ef FTTREt 

EE W™ 40 % 3RrE tjrr FRF Et FTfFF 3TlT Slf4ti-MI, EEf arr^VI % amwi, Fqt ftr arfFFTTTt % HH E‘ EtE I 

42. WUf^rqni 

FT ftdV-MTE FEE Ek-iI “TFT %EE "gF, ‘HT, ftFTfftfERT FRqRFTR]_EEtTSTFT FT3 aTTTlH MH 1 HIFiRTTE fFTFTfE arf'FFI-O 3THFT 
FFTFRl TRe RfFTHT3TT H4 EHf RETT FFT t, arE^ : 

(i) FRIT HR 3TTTTH WTTHT FTTTTT % fFT fEE arfHHTRt aTHFT HrNrT aRjFRtEE aErFFi TTFFT t arFFT FEFf 3TRRTfFHT 
FTRTFR fFTFTE aTfiTFTFTRT 3TRWFTt FTTH aftr RFR E RH FTt nwl FE 3TTF7HHX1I ElHTFTt EhtFT arlFFTlE 

SH^PTr hEfITI hET f, 3ET4T WI, aftHTTT hE TFT R, 3TTEE Fit WF Eft TJRT T£fFFDHF> WT E HRf FTf Tin HFRft t, 
STREtr HR Eth EEtH WH wjE 3THHT %EtF TTdFdl RlFtH 3THHT 3RF Em ■snfftHRFl [^HHiI arKTStf arjERTT hE, 
HR RTHTT T3TT MFifl) E; 

(ii ) FfE T3TTF FTt frEE FT IEfR HR 7 ! % FTR, TTURT Hlfwft TEfR % fa afaTFRTt 3THHT FRhlRt % fFTTR afaRTTTfRHT 
FTrtHTt FR% HR HFH^VRTI RPRcRI HHHT t, HRHrEf TRTHRTT .arfaH arqqj fat spq TjrfaHRF fa fa aRqiRRTTTTHH 
E TRTH -TRfq tr faRF E, F?t 'TFT EE % fEtl, faH fEE "iY^T TTFRTT % fa FFT TTHfHTf OTfHFTTTt aTf-Ed ^*4-41-0 % f^RFS 
aTTW^FF FTTtRTlf Fit T3TTTI ^RTfFTT | 

( iii ) 4i^ | q TRf%rn aTFTFT EET 3ER TrflTRR’n, ^-H11 ±h HIHMIFt, w\ TFT Tn; faRn; RRH % FT^, FHFT FffnFTTTt 

RTT TFT t TErfFTT <+.4’--)l<l % fTEJI aFprFfTTT TT^FTT FTFN ^rrfrnj., (R, FE f#FR % tjttr 

fR'tTFfFT WR 3TFJTcT 3T«FIT F 1 ! TTEFT Fl, %FsfET fH cl 4) cl 1 3TFT1F ?TTT RTfacT fRFTf t^tEft Fit TtHI ^ H4,rfl % \ 

(iv ) T4TR arftrqTlfl aFFTt Irfri Tqfijq FTftFFlft RTt FT4TT F^TTT arE FF ItF? 'RSVFI TrF'TTTTt FTFFt TFT % Eirr %^|q 
TRTP^Fn aTFrEl ^ ’*E^FT f*FT FTT aTRFT 3T*TRT 071414(1) ^^TlfeRTW^, % ffTC, fWT f^FTT W FTkTT F Fk 
fEfwr 38 % arcpEf FFF 3T»FTT F 1J S'(' ; r) 7 ^r T TTT Tiro I ?PW TjnE FFF F p FTT ^("f ) FT ^>4 ’Hcl4itli :>TF7FT 
# • rE TFT FT ErFTT FTFl % FTF TTHTF FTfwE EfN | 

rq^r^r m : 

FTti STfwrt 3 TqTq[^EFTE Ml | q J 11 Tr-; TFT% WTF1T fwnr aiffertwr, 1 k 788 Fit ¥ TTTT 13,14,15 tfE 

1 b F FfrFTfFF 'fllFTrf'-FF RIFFSTK ^BT FTFf 1EFTT t JT^T^T ^TFt aTifqd ynl -RT % frlF, 'F^-TFT W t?F R-FT ElFTT % aT-PIT "UdElfl 
FFFT ftp; T?F^TF F arFFt ^f'WFt’ FIT FFtF fFiFT 3TFFT TlfFTFTT F4 FFW FEl fFFTT % I 

43. i£ fqf44l r|4 RTqElFH 

tstN % FFtFFT t^,, 3lf»-FT4ft aTS’TFT F^FlO TTHFT FTf^FTTlft Fit T[^ % ElFT FFTEt fE ^TV*4\ 'FIR F7TFTI 

44. ^qif^frT Tfi MIS 3T v J i VU4ir'i'*i Fil^Fll 

(i) FTl^ arfq4.1TI 3TSTFT FFNfTTl Fit ffRFK % aTTTtF F fTFFFF-ffF ^ E j I j T 4 aTfFFl'-icll F?T 'FF^ ‘'TTFT FT FTT T arq 
aTf FFWd TFlt anq % FTFTT Ft a^Tj l H EFi F l ^ FuE WF FFT FFTFT FFF FFT FF1 t?RFT ttfr q arflTF FlFFTf FT FTfFT Er FF7 
fFfTFe FFtFR t% Eft E •CTTFl l »^P!ff TRq rdrdrF T ff arfFFTTrt TT'FFl fE-TITI arfFFfFFT FTl FrEf E FT FFEt % Eft, fFRft ^IWI 

fE Ft Etf ftf ftH Ertt i 

Cii) '■STfFFTlE aTFFT fEfiE ErtFt fFTFT 31^1 IF fdF FTtEiT? WF Fit f Ff^TFElFT F7t FtEf FT! Eft E FRt FTFT 
qfTRn FTFt, 3T4FTTFlFFTFTTETE"FFTETEEEEfEF^ ft FRT FFT fFT FTTFli 'FFTFT FRf E FrE t "FR F?t FT ‘EfF 'FTTF 

ftEf frt E fttft It i EfEtf arfFFTRt ffft ftEftE arEiFfEm fF frEf % ftr fff EV/f'-'TFT ff ftft ftf ft mi i f.EfE E 
Elr Eftm arn^if % FTfEr EE fft fr EFTfEflE nth ft ^imi % Er 1 E pffh fEI Ertt IEfft fff j fm ft Et E 

TTFT 3TFPTFT % I 

TJrE |F.RTT : 

fFEFlfFFTR aiE FFFH % FFtEIFRF ElE RIF 1-4 EFT fr^fF ^FTF, 3TpTRTlHFT fEfRFT FT RF EEf Er F^-TF 
Flf FF TTT TIRT atfFR 3TRFT % FTfTF EE FFT Eft fET FTtE Fifty, I TTTHl FTT -Fk! FRF1 a FT TTtt’TFFTt % 'M ft H iTFTTT FT "iRJRR 
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45. Irc^R'I 

f^Tt aifR^KT strrt RRfRTft' Rit rprr RTfreprO' sra PiciRtff fRRT rtt rr^tt $ i ^ fidRH % '^th, yfftr^Rt utrrt 
RR+Rin ^ for Tpi 3RJRTT 'J/STTTT H% RR fRTSTC #TT : 

1. 3TfU^Tft^imTRlxi— 

(Ip ) 1£FT ^cTR 

(i ) fR3iRR A R^Ft #T R#T ^ -jjft %PT RiT 1/3 RTt 3TfRR1KT faFTRR Rit TTRftst ^1 R?rFT Ft TFT »TT Fpt -Rtr fareft 4t 
RRTRRit'St I 

(ii) RTC RR 'iTRfR % fm, :— 

(R4) RfcRTR3%'SIR fRRFTTRPR^ R?timcTTtlTtURif ; T''tcRRTl 1/2RTtR^RfRR3RfRFTRRRit cTRfts ^ R?TFt 
RtRR RTI 

( 13) Rfq R1TR fliRT ^iF<t U,"'ll Ski R?t ■Rifll % fft Ul'lH fl'H RFt^ R» (Vi TT *y.-i ^TfH RIT 1/3 -sftT fRFTRR Rit RfR 
STRfRRR 1/2 I 

fRFTRR R/TR^ ■5Rlf 1 tT%1^TR'P#3 R%R7tT5'l5P1, H?‘11^ RRlRRI 3RR 'Riff RTTf?RTR r£ fRR?FT RT^RlTfRTT5PR' 
(RT) ^URTSPiR (i) (ii) t| fcfiRte % 3TtTRTFJ_S?TR1 3TRRT FTf M % RfRRTTftRt'RTFTP]SRf 31 FTRTRT 

■nm/n i 

2 . TP 4>4rtt Ttt tTTO 4 if — 

(RR tJPT^R 

u) f¥m R re?Ft ret^r ur "^h %r rr 1/3 ^ rt4rit 1 ftmq rr rerlrer tt rfrT ft ttr rt rtt£ w feit 

■‘ft RRRT R/t Tt I 
(li) 'RTS RTt RTRfir Rr fFRi— 

(R>) 'Rfc RTTR Rtrt SRT IWtk PTR Tt RR -Jlicfl ip TTT UR *i/4 RUR RR 1 /2 Rfl RR R)4"RlTt fRFTRR Rit flKl<3 R 
trt TFT RT I 

(13) RR r 4 RT R7RT^t£jf %R Rf< fW^R HTTR, TTR^m RRhrct UTRRT UTTRT 1%4t Rfctf^CRf) % RTPR1 
^frwr^i 

(TT) ^RT^RT^re^'SIRR^RT^tufkURRlJ^FlfWi'R'q^tf^RRiRRlRT'g^SRTRR^ 
^yyn, TlRt re^RTT fRTt^ Rit YffR R^ infR3 ^ T5: RFtRt’ RRRT ipRTRR % RTC t^RT r4 % RTS R) 'r) RTS 
Rpt, 3fk'3RTnRT3^RTR^^^Ri4RRl RRRT RrNt^ % fRRft RfnfpfR % RTRRT R^f ^ 
itR^RTI 

(H) IFt 

fRcTRR Rif IPJ^ 3T3fR % f^Ri f^RtR Rrif Rit T^TS^PT, "RFRTt RRT RRT 3RR Rpf RTT 1%RTR, ^ RT ^RlfRT 

73RR (RT) %UR13R£ (i) sfk (ii) (RT) ^ rqf^'U t RRJ TRf T -R 'RRRT Wt RR % RRUTTM RT RTT^^f RT 

rrttrt Rfireq i 

RR^R? 1 fRTR?r^ -nBlRiKi RTRR^RT^ RR TTRi T pTRT R% RR UHTTH yi'<l RRH RiT RTR 4?I 4i'll RRT TTRT fRT Rip TR 
3TT2TR RiT RTRRT-RRRfl URRRR RRT ^ fRIRf fRRTt 3RRTtRRTR, RTRlRR RT RTRRF3 R R5T /i'll ’p I 

RTR| afk fV Rft fqRTRR Rit UTRfR % %FT ^ R>RRlO iwft urf^R^dl RT) 3TT^ ^ft RRR % RTRR RRltrefR 
^reqTlflURR^^Rir^riiR^RT^^U^R^TpTTORRTRfffSRTRTRRTI 

46. f^icRRit UTr!V 3frr IlMtjJ, HIHciT Ril PiRM u | 

RHTR RlfRRiRt, R5" RTRT^ iRTR 3OT RTT Ir^T 3 RRTTT t fRT urfRRRT RT RTRRRf R^T ’^pTlR R% 4 t UR 3TRfR, fRR^i 
RTllRFTfRR p TT 1 %ffRR RfR^RRt, RftUR^^T fHtlRH %t^RT3T %RT ^IRT, ^FT#R %T RRRTT ’JRRTR fRRT Riiii'ii RT R# afRlRTRis 
WT RTfRRiRt -3RRRT f=MR %TT t Rt ^RT ^ urP^r RR( R# fRRT WQ77T f^TR^' 3TRTR 31^43^ RT RRfRid R) T^T ^pTRT R% Rt 
RTRR Rr 4 % tFTR RPR 1?m R^RT I UR 3TRf>1 TmIR^ &H ^ 3T^P6RT RT RRNrrit fRWTRlR t, ^ ^tRT R8JR RTTpRRTrft f4^I t, 
RllRTTTSRi -StRfRRT ®RTRT%PR"4 RT3TRTreiTRfS U^^RIRT^RT3TRTRRRfoilRRT1 
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47. 3T4fFT 417% 44 3#T57TT 

’ z rt-*>4-41(1 ^tr ftPMf% wtm ^f%7tl3TKTYT%-fcra3T%T4%t4tarfwt%t 477 % 
fpiff ■sHt Fif44H74ns4% 44ifaF4iTtt $1 

(ii) farcr 3n^i % fara anflw %1 4i% %r U7t% 4t4nf% ^fr fi%73 % 45 fct % 4 %t % MTw 48 % apMq 

3TP%1 4TRt 4441 I 

48. 3%t%l4 4lf%4(TTt 

; 


(i) ^ % w%t^mnft 4 Fi 3 ?eq( 8 41% 1 77%% ~$m 4tfa4n% 1 1 

(. 11) 37*4>E % 4TR ^ Wft 4Ft qrt^ 374 3tf4417t W? 4Tfa44% f I 

49. tnEm 4ft 37%8irr 

wEf 3 rftr=r % fpm f-tHfciRaF arftwsif 411 wn f% 4 T ^iutt .- 

(Ei) 4 f forfait*4%ifoftarkT^T^ 3 hfrj j i 4 i 4 t ftwtFfaFtiu'i't -37% 3 Hiq^i°h rwni 4 T 37^^ 7 7 4 ^ 53 7 %Ti 4 tT 

mil 

(71) J*T$ FHft ■EfFW^T fa wi %% 4F77 TIFF FElt 441 744 4 -f% Ff4t I 
( T T) F?T% afofom TIFF faforflfa #ft I 
(’’4 ) 4F c-7 f=Kl 1 Id 44 % fot M*%li44 4Ff 44^TTTpft I 


vmuj v 
%7Hafrr h% 

50. <4i<4 UK^JH <*fhr %3f (ft*il 

F 4 fftfWTt % 4 t 441 %t fo 3 TS 4 *frr %44 %R 4% farft atlwft 41 44 fonfl fa %41 % Tparm % fap-JF ffot #7 4 % 4 ) HF% 

51. TTRTffa^RTTRTTI 

(. 1 ,) ■Sft Ft fovRt StfN'wO 41 ^bE'dlft fa %41 THHI'-fl Fltfl % ftlR 37E ’•7% 44 El q)*J7T 7>Hl TTTRT Ft 'Jinpil I 
( ii ) E41 fa %4T % ffaft ■37f4 0 t)l<l qi 4)4'°ll<) % 4<Sll7d '4)7 (fa 'Til4 4?! falfo % 4<%«l'fl fa nI<1 <S* % 4 cH 3=ffo 4% fftrt 

Ft 44% I 

(ill) %% 3Tfa«t>lO 41 <7)4■=llO % Hl*i<4 "E |Ei 7747| E4l4i|ri % ‘ir'-j Ft '4t4l %, EtTI 3=fk , 7% 1 J7^%37'l(rl Rf 7t TPTTO 
Ft -4144 I 

52. 

fetff Efl4MH ”4' ^7 %FPTF1 % 717441 ^TOT E’ 'E4t 4)t y414. 'SFtfa % ^ Ft% T I7 T itF‘*T1 Ft4t : 

■q^ -q^ 1% STfqqnft 4T 4)4-4TE F^ Ft% 4F WTtfW Fill<3 % TJ tFt 47 ^377 4Ft4 HFCll C1 k 1<3 4^ ^FF'jjUs 
BTTFfTcT 47t7T[ fFT77 4#t E' 4F ^41 I 


3TWT7IVI 

3ftT 74^ W7IT ^ TTRTf 

53. ^q<ii y<4>H 

fqfq44f % TFPIPtt '4) 37tqEH 37ft) =m<| 41 <7)44l0 PiRnRan M“hK 4?t ^^41 % Rf >7 414 FEn : — 
(4T) 371447447 
(71) f47t4tf 4447 T^Zt 
(.4) 4l4t7t 
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(■’ifI sTwrnT’i ^>#1 

( S) f#TS SH^R-HST &ftr f^fpj ^pc[) 

(si sr#^i# 

54. «g#l ♦J'Jjl <*>t 4 Sit Til# «IPl WlRjshlfl 

7^### ¥lPwpi W 1 yifsSITlsit## 

55. tjptfT #T 11 PPT “PvPl rTOTTgp# PTPTT 3Tf£jSil'0 ST Si 4 SI (l Sit WTO 'ppTP S>f PTfSp 

( 1 ) ^pd) STT 3rftppR % <^H P PTST 1?) fas! PTT TTStPT % I "PS TlST S?T 3##ai #11 Pt [4>41 41 yS>k pH ^jp4) "4 SpT 
ST Tp t+><^| STT P^TP STfsSTTTt Ip STP prlPIT ^ I 

(2) #TPTTT <jfsa •h# p# ST Sjp<il STPp pfSSTTTlST S#STTT STt 7T8PT srfVSilO SKI STPf ST STSSSpflST 'ST SSTPT 
*: 

STT^, STC"l%Sft'3S TIPS arfSS# ST STpSTlt TJT^TR'TS P STFT % Pi SF -SSP 3# 3T# SlPSR % SPTSt 5kl ((.W-IIMS #34 
% fPp RhU Pp STTFfsST ST^ # H!^ STT STS #TT I 

56. P STP7T 3TTP PT Rm) 4 ST# TFT "WIP 

tgg) ST PST PfNSilTl ST «r>4-qi(l, SS PST # '$7# fsSTtP 3PSST c til^ 3p#?TS Spft f^TTST PST # 3 41 TSTS ST ST 
STSTT 3|iy,'ll Sip SF t5Jl ST SI-I ^ # S'lld ST I 

57- ftpfSRTSltp 3TftlPTTfI ST ST#!# % fcii^ #1 cm 4 l4i 

fSSTSSTSts arfsSTTTt ST SpfSTTlSRt 'till Sjjgl pajT Ipl STt siu^il I 

58. PTSTftPPT 

(1 ) Tsfsspft ST P,4si<1 PST ^h41 r '5'T s4 4" ^fl SfTPf#sf ST 12 STT4 STt PTSifTPST (J£>1 7^ TTSTPT 1? : 
STSJSFfSTpSTST#* W'f^^Pf^STS^PTSTfTPST^tPff FftpUPSTPli; #T 

SP 5 sp Ptr % t# ^jt % pts psstttt s# t#! aftr Tfssirf sit pp ## pfI si# srrpsr fsr pst sk P arjsffsftr 
ppSTT TS: fSP ^ arfspT fft SIM, I 

(2) fSTTfta#TS#STSr4pTTtSTl4P«bi 4'ST%SSP'%T¥^s4%TffTH3PSTfTPST3TSW 1 ^^P M«4sti HeT^STPP^ 
PTP % feTP psr ■ftpr S7l pr ^ pppjsrfpsr PTSK ST Ts1«hl4 pf4 I 

(3) (' 5 P) pf^Srrd%PTP^'4fSTTft%#CTs4'4pTT%'STPP^STt'Pi 3TP^s4P 4]Hl4^tPPFtST 

sf^ sla pi sim,‘H I 

(ts) ssHsft%PTP^'41ssft%#PTs44f3P%prpprfsftpipis.rTH«6 ^jlsrtssisT^rpsTPlPTfl'^tP' hR^Rici 
■ fSTSTSTT PSTPT11SP PlHITI fsfpSP 60 Pfppfftp STS sIhit! PtPTpf % arfpftSP'#111 

(4) PTS#HSr^1 PS#P 3S-fSfpSS (3)(ST) P SST fpstftP ^1 fsfpSP-62 % aPT# fS#T apSTlTSST ^1 #T 

fqfHSH 63 % 3TP# ST# TJ]Tl % 3Tf#SP fP# 3FS SSTTT # % TTTS ppl Pi STT SS# t I 

59. fSplPlffcTSPT T||t 

(Si ) TSiH fpp PT fp#pfyppr3Tf#T # PP# % 

(1) 3Tfss#STSsfsTTT^#tsrPST%11 fpp % #pPS?f# % 1#TS P fa#lfaWT^SSSTS#TT : 
Tnpjsp##TT%STTTPp' : ^#sT'#T% 7 STTFP#'^;#Pp4si^ P^#nfssnr^ppf#sir tiP>*il i 

(2) 3TfsSTRTSTS#STf1#TTl plTTSS 3T#PRT 3?1#T fs#Tf#TTTPP ##^1 #S3TSTT#TS#ft#nfPS>K 
■^1STT STS #TT I 

( 3 ) f^y l mPs SPT ^1 ST STPTT arfSS# # 37Sfp % f#, #sfTT#SSt ST% STT TSTpTT #TT I 
(4) 31 #PST, 1989 PST '^PT 1801#f PSTSif PSfs % fpp f#STfSSPT ■(# 2# 1 STPSTt, 1990 11 240 f#^l wfSS) 
PST Sit 'fa#TTfSSTTT ^1 Pf# # ST TTShTI t I 


2125 G1/2001—3 
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(Tir) -^vST fc^ l mn i -diRnr 

(1) RfRRTTTt RT oh4-c|Rl £RT fa^NffRRRT fit % ftRTJ STI^H RTT cIRlTsl ^ TTRT WJ^ flRT R!HJ<II fRTTT cTRl/sl RT fit 

ar^rat i 

(2) RR3TT^RRi' RttflRTRTt^ RTTTR RRTR.3144]<+71 fRRIRTTTTRTRTfRTTRR-faPtRH (TR)( 1) RttRR^RR amT Rtf fa rrt 

RRTtf : 

RT^RF%RlRROTRTfRRTTTtWRffi^TTfRt f% T^TR RtfRTT TTRR RTT? Rt W 3TR% MrT ^ 1R 3T^8TT Rtt 7TRTRT 
RTT <H°h(1l f i 


60. 4tmh iff 

(1) RT*tRT3TfRRTTTtRT R,4 r|( 1 %R|RKtflt/4f5R>C'l fit STftTR^' HfeRN fit1RflRRRit fRTRTf, RRtRT%#^T r 4 
Rtt ^Ft# sffT fRT^ % RRR flR if RT^ TsnRrft | 

(2 )(^F) lRfrtRttTtRT%Ro^^RT^%fRrTI5/3 flRRTt IT Tt RRR fTT 7Rrtt 3 RFt RTRT RTTtnTT t^Rt RFRTT %#5T 
Rtf R>t RtRTTt fft/^feRiRT fit 3 ^RT f^RT^f RF fRfRR fRRT RRT11 

(T=T) RtRTTt fltRtfeRPR fit, fartf srfawt RT RRtRTtt TlRI^R #t RTRTT t RT 7tRT Rt TRTR RR 1% RTcRT t, % fRR 
THltH^Rl 3ttr TRFT-RR R>t cfRHsI RRT M<4|R> f 3 ! ^TT^RST RTF % ftrTTr 5/3 flR R>t RT tt RTRT R7T% R>t RTJEfR Rf RTTQTit 1 

(R) "SIR fRRTt 3TfRRTTTtRT RRhlTl Rtt RtRT Tt FRTRT RT RTirfTR fRTRT WIT F RT fMWIN 4i iff Ft ^TTcft t RR RTT Irtf'-FT 
RTF fRR# R?t TtRT Ft FRTRT RT R7atTR fRTRT RRT f RT RRRtt fRJ Ft R^ f ; % R^ ^ %Rfer RTF % 3RT RRT RtRRT f 3 ? 

RTF 5/3 flR Rtt 1* ft #RRt flWfeRTeT fft Rtt RTRT RR^ Rtt STJRftr ^t Rmpfl I 


(R) Rff arfRRTlt RT 4 )MRr 1 Rit 3) jHfwflT RT fReTRR Rit 3TRfR R^t RtRRt fft/*tfSRRT fft tf “fZ-llRR” % RR'ff 
RHTRRTt, RRctt qtRRt fftMfeRRl f# % f^^RrRrRT R?t RTctt RRRit RtREt flt/^fRRRI ffl Rit 3TfRRPTR 10flR 
% 3T%RRtR ‘ ‘fR-flRR’' STRfR % RRT % RTR ^ R2T tlRT RROTTI : 


RT5 Rtf 


RSRRtR RRR?1 RRRT ^RT % pUH RfRcf RF?t RTT RRicft % : — 


(i) srfRRJRtRTRRfRRt RtRRt flt/^feRJRTfft R?t RTRfR%^tRR iJ.R> Rtt "Tit 4fi.eir=RRT RTRT RR% R?1 RTRTTRT : 

RRf RfR RfRRR^ RT RRfRlt Rlt Rt fR? R^ Rit R^ RtRT^ f^MfeR^T fit % fRRlt Rt RFT % RRR ifT RftelfNRt 

R1RT RT^ Rtt ^ ^ RI ^ R^ t % RRR^ RtRlft/^feRRT 1# TRT^ ^ ^ ^t RTRfR-Rt ff|RT RRT it-R^nt I 


(il) rrrrR' 


' RTRR RT RfJC R?t RTR I 


(hi) 


T-RR 



I 


(iv) sflHlO fltMf%RTRT fit Rit RRTfRT RT iRTT Tt RT RT^ % T*fR> RfRRTTTt RT RpfRTTt ^ ®TRT TR RT?TR RiT 
RRTR-RR RTTJR RiT^ % f^TR RT^ TTR5RT t % RTR RF f^t RT 3R% RpR f | 


RTStcFTTJT: 


1. fRffRR Rit TTlftn RRT STfRRTTTt RT RptRlft '^RT RT^RT ''jR Tt % f?TR 20 tlR RR RtRITT flt/^f^Rm fit RTT RTR ‘^RT I 
^Rt fit 180 flR RRT RfRR R?t RT?it 11 

2. fRffRRRTt RTThR^ arfRRTRt RT RpfRTTt ^RT % RT^RT ^ RR % fRTTT 20 flRRTt «TlHlO flt/^feRiRT fft RTT RTR RTRT I 

61. 3TTRRRRT T||f 

(1) srfRRRTt RT RjrfRlft RTt RTRTRTTR fit RTTt 3TRTRT "*f it 'RTRRr RTR RTT^T RTR Riti RTRTTR f^t RlR R Rt -sfR RRRR 
RRRtt TlRT RRfR RTt WITR Tsl% fR TT1TR RTfRRRTt ^TTT RiRTTt ffT RvT 'RTRTfRcT R^t RTRT RlRT 11 RfRRTTTT RT RRTRTTT RR R^T 
Rtt RTT% RTctt 3TRTRTTR fff R)t 3TRfR fRTTTt Rf RRR 90 flR RT RTTRR ^RT Rtt TTETR 3TRfR % ^TTTR 360 flR TT 3#TRT Rft TtRf: 


if STTRST % RfRTlR tTRt 3TTRRRft RT r4r|( 1 RTT fTRT 720 flR RR 3RrfR RRT 


3TRTRTTR fit RRJT RR TTRTRT t : 

RT^Rf #Tf^3TfRRRfrRTRT4RTTtR^fTTRtRtRT^%RTR^4'^%3T^RTlRR R^RURTt 720 iRR % RTR RRTR17RT 
^ ^n: 7TRRTT t sflT Rti', ^RTT RjRtlR ^ RRR, fRTfeR RR "4 RR% fRRlR RTTTR T 5 } RTtRT I 







[ 3T3 111 —43^4]_ 3T43 34 443433 : 3444T3T4W 19 

^ 2 ) Tnfwtf^T fafwrf %ar^^Tf^-^aryTTC^aTfwTt^T ^4^r1 %t 43 %% fa# 3473 roi%^% 
3T33T7J44%3 tfT 3T433T43 4g^7%p 33443^14$ l 

(3 ) -wqm ifi 34 %% % ^pt 4% *% 3% %% ark ^r 3334 wt %t =% 

%f%i^rt^t ^urnft 3 %f f% 34 % 441*414 atf*T3>T4f FT 3TTT % 4441% t f% 344443443 4g%t % 33% 3 l 3 l fl 3T f%4ft ffRT T?% Wit 
■34437337 ^Tt % 34f%37T4T 3T 3i%eri(t % f3333 % W eft, 3 F fft^TT ft 44W11% 3WOT 4 £ 7 %r 3 ft 343 f 3 3 ft WIT ft^T -T ^ fa 
% firfT* 3ft ■3fTT^ I 

62. fcH^M 3TfefiR-H3) *g3% rTtJT f=(7lM 

ftfTTft 34f33ilft 3T 37334% 3ft TTW, MR3Hl%%343 1 %^-ft'faj%.34f33n%3T3)43lft%33T3 7^1(4fa'fl ffe%34 

’’W 743 ft 3T fwt 3PRT dcft^-J % f?4TJ %TT 1% %7%7f TIM % 1ftvilift?% % 34J3T4 3% %4T fft%3 fpFTT H? i^r^PT 34137ft337 
33T f3ft3 3ft H'JJil ftt 34T 4434% 'f' I 

63. TCffcng7?ftt 

(. i ) 37jfft 4g%ft % 434 ft 334 344 ft #t 3%ft w 3ft 343fft 3R 3ft 3 t writ t 1344% -wftr 34jfft % 313 3ft 

343fft3T3ft44T3 333T3ft3T3%44333ft^^fttT?JTf3?Tft I f%7^ Tftft 4g%13f%3 3r)>T^FTrfT "^TT ‘EfT^STrCt ^Tt '^T^T 3T^fKT % ^tTPT 

12 hsM "4 34f*T34 74% %rft I 

(ll) T%fft 45%T 3ft ftRTT 3R 334T4 3ft TJ%1 %44T3 3% 3T 44343T t fft% 34jfft 4g7*% % 3T3 OTftfftTl f%7ft 3473 TTO 
37t 4g%1 3ft 331 WSjft M 3ft TflTnftt ftft 34gft*-T % 441*4 ft% % TOwf I3f343434 34T WW1W fMI W % I 

64. Tf^^T5WPT#rr 

34f*734lft 34 3733141 3ft 7J3[ 34 31 344% ft34 3% %3T ft 3 4?ft 34 wt TTT^fr ^fcPTT -EWrTT % 317734 I 343J 3F f34 3fft 
341334141 31 3)*i3l<l ^ +T' : ll=t)lcl % "^Trl *^oy TjWi' ^ TTt 3TT%Tsffff'if^TRT RTT TTlft TTfTPTT '^ 7 T Pl'f) Til 3R aTpTMTT ’’TT ■ ! 6 J 4’4I<1 
^T Wfft *F% % W1 59 %39-fafwj (^)(4) %ar^T^TH^lMTRT^T^^^T^3frfwT(3^'^TM : 

T TT : ^ JTFf'RFfir'llM*h 4 fi=(|^( 4'o(i^qi 4T ^qiFi^Ti elflif’Tft d+1 <jh4i ski ■Hf^in Pivl91^*614 M -3p5rt>T% fcii j % 
WwTS9%M-Mm (^)(4) %3T^#^Rfe3f^%W4T^Tlf^tR3t I Tt : 

wj 'RT ht % 3PNrrfi ■% iw’tr ^r % wft % wm 3rr^ -j^to nerra ^ f, 3 ^ « 731 % ^ 

fMtRTf^MT Tg^3t ^ff Tfraf»T % %n ^iT=T oftT »T% #t I 

65. 3f<4> ^ 3T^f4T% t{l<M ^TT MPI 

f3RT flfvffilt ^T 4^Kl H4JT tft f gf^ ,3^ twt % T-*TPT ^ WT ^KntTrfe^l 3333 374 33 

3 it TFJ^prr ^ 3 T f^fFf 34 7 JMR 33 ^ 3434 43 ^ % 3 I 7.11 a*l*l *ih 4 i fVi'-ll 33 74 % | 

66. ^i\ '44T mt^T 3ffT4T3TPT7t3T 

( i ) 34f3Wt 3T 4)4-41(1 f^rR fipT 34373 m43T4 t(p( 3T 7444% %T3T 3K % 3P% 3Jpff%T3 3 7374%t 3TT43 43% | 

(ll,) ■JTfrpFRt 73 3)43U1 f%74 %4 3T344 % fcpi f43T4 %%T ^74% 3T% 33 3% %P4 - J ,71%l Vp^T\ 34 34f%4 f%4 7it3T I 

67. «PiTr(TUT 3T74fil 

( 1 ) 34 fv- 4334 t 31 ct) 43 l(l 33444(4 °t,|4g&u| 343 f 74 % -(4417 343 fil'il TTlf% 3F : 

(.34) 4^j% %-1^33 3434 7J4% 374 ^ %7^ % f%3, 737, 33 34 3343434 374 74%, 3T 

(45f) 4g^T 4T 73T 37; 34 +|7jyeu| ^4 -q% | 

( 2 ) 3)447443714T33 %t 33fa (473 3M4 7% el'll : 

( 34) 3Tf3344t % 743*4 -4 3T3T % fwTt %1 7^153134 45tW4 74KT fr%f t( %'*43T 37f 443f*T. -HT7 
(73) 3r474I4t%%3*4 3 3T3T%f%3%'347t7^3n%m3TT3J: %% 74 'J4f*43T%t 443t*T I 
(5) 3) | 7JllS» l MT3%t 44%*4 % %4T3 34f*T344t 3T 33NfT4T 33 3T 3413 7*4T3 34 ^3% % 3rt % 373%, Mfjrlf'>43T 

#T34 3T3%3TI 

( 4 ) '3f*434(t 3T 3RNT4t %T -^T^m 37 f 43MT 343^4 %t TTW 37% 7433 374% 7j4i% 33 3 3. (4 3,1% % %3 371 333 f33T 

333*3 ; 

3734 347 f% ohPiH/^K I 33T % 74T%3%3T 34334% 37t 3373 7J3% M'T'J?. 1 '! 4433 %3%37t “53331 I 
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(5) 'a ft 1^41 fft"T RT ^'iidl R 7ft 7ft oiR h'+jI-O RT t t>4 l *li<] Rft 9>i4mi u i -3TRfft ieO r) 'Jiiy/fl l 

(6) f4>41 "3Hr^i*t»TO RT Rif <nft Rn;7 sftr (tain fa>4l ^mi ^7ft 37TR>) ^ncfl 3*1*4) Ttainl "4 

fftR foh+ft TRFT RT ftlRFTR7 RR) R Rft R^ 7ft Rft °f>i4np u i 3TRfl7 hcf 7ft I 

(7 ) ftfiftt •arffePTTRt RT Rrftmft 'SRI RR% SFjftR 'ft WHi<H u l Tftft RT RT^ «M4y? ,,J l 77RR R|ft ftRT vjmJJ[| I 
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MANIPUR RURAL BANK 
NOTIFICATION 
lmphal, the 3rd July, 2001 

Manipur Rural Bank (Officers and Employees) Service Regulations, 2001 

No. MRBB/1/2001-2002/303,—In exercise of powers conferred by section 30 of the Regional Rural Banks Act, 
1976 (21 of 1976) the Board of Directors of Manipur Rural Bank (Name of the bank) after consultation with 

the .Bank (Sponsor Bank) being the Sponsor Bank and the National Bank for Agriculture and Rural 

Development and with the previous sanction of the Central Government hereby makes the following regulations namely — 

CHAPTER-I 

PRELIMINARY 

1. Short title, commencement and application: 

(i) These regulations may be called Manipur Rural Bank (Officers & Employees) Service Regulations, 2001 

(ii) These regulations shall come into force on the date of their publication in the Official Gazette. 

(ni) They shall apply to every Officer and Employee of the Bank 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to 

(a) a person employed temporarily on daily wages or to such person engaged on contract. 

(b) a person on deputation from Sponsor Bank or the Central Government or the State Government or any other 
organisation. 

2. Definitions: 

In these regulations, unless there is anything repugnant to the subject or context — 

(a) "Act” means the Regional Rural Banks Act, 1976 (21 of 1976) 

(b) “Appointed date” means the first day of September, 1987’ 

(c) “Appointing Authority" means the authority prescribed in Regulation 5(1)' 

(d) “Area Manager" means an officer holding the charge of Area Office for the time being' 

(e) “Bank" means the Manipur Rural Bank established under sub-section (1) of Section 3 of the Act 
(0 “Board" means the Board of Directors of the Bank, 

(g) “ Branch Manager” means an officer holding charge of a branch for the time being, 

(h) "Calendar Year" means the period commencing from the 1 st day of January of an year and ending with 
31st day of December of such year; 

(i) "Competent Authority" means the Chairman in the case of officers and the officer designated by the 
Chairman in the case of employees, 

(j) “duty" includes 

(i) service as a probationer; 

(ii) period during which an officer or employee is on joining time, 

(lii) period spent on casual leave, special casual leave duly authorised by the Competent Authority. and 
(iv) period spent on training while in service. 

(k) “emoluments" means the aggregate of salary and allowances, if any. 

(1) “Employee” means a person appointed to any of the posts specified in Regulations 3(a)(2) and (3). and 
includes such employees whose services arc temporarily lent to other organisations. 
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(m) “Family" means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the bank) and children, parents, brothers and sisters of the officer or employee wholly depen¬ 
dent on the officer or employee but shall not include a legally separated spouse; 

(n) “Officer” means a person appointed to any of the posts specified in Regulation 3(a)( 1); 

(o) “Pay” means basic pay drawn per month by the officer or employee in a pay scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these 
Regulations; 

(p) “Salary” means the aggregate of pay and dearness allowance; 

(q) “Sponsor Bank” means the.Bank and; 

(r) " Senior Manager” means an officer not below the rank of officer in Scale II holding charge of a department 
in Head Office. 

CHAPTER-fi 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, APPOINTMENT, PROBATION 
AND TERMINATION OFSERV1CE 

3, Classification of officers and employees 

(a) The officers and employees of the Bank shall be classified as follows' 

(1) Group A - Officer Cadre 

(i) Scale 1 

(ii) Scaled 

(iii) Scale III 

with designation in relation to any of the scales 
(0 Officer 

(u) Branch Manager 

(iii) Area Manager 

(iv) Senior Manager 

and such other scales or designations as may be specified by the Board from time to time with the approval 
of the Central Government. 

(2) Group B-Clerical Cadre 

Clerical staff, namely Clerk-cum-Cashier, Clcrk-cum-Typisl, Stenographer and such other categories as may 
be specified by the Board from time to tune with the prior approval of the Central Government. 

(3) Group C - Subordinate Cadre 

Subordinate staff, namely Messenger, Mcssengcr-cum-Swccpcr, Driver, Drivcr-cum-Mcsscngcr, Part-time 
Messcnger-cum-Swceper, Security Guard and such other categories as may be specified by the Board from 
time to time with the prior approval of the Central Govcrnincm 
(b) Nothing in this Regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank. 

4. Temporary employees 

Notwithstanding anything to the contrary contained in these Regulations, the Chairman may. subject to such 
general or specific instructions as may be issued by the Board from time to time engage persons in Clerical Cadre and/or 
Subordinate Cadre on ad hoc and/or temporary basis for a period not exceeding 60 days in a year to meet any exceptional 

need or circumstance. 

Provided that such appointments on adhoc and/or temporary basis shall be made in consultation with the Sponsor 


Bank. 
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5. Appointment in the Bank's Service 

(1) The Chairman shall be the Appointing Authority in respect of Officers. The General Manager shall be the 
Appointing Authority in respect of employees : 

Provided that if there is no ihCumbcnt in the post of General Manager, the Chairman shall be the Appointing 
Authority in Tespect of employees also. 

(2) All appointments in the Bank shall be made in accordance with the rules framed by the Central Government m 
terms of Section 29 of the Act save as provided in Regulation 4 

(1) Every' officer or employee on his first appointment in the service of the Bank, shah be required to produce a 
certificate of fitness by the medical authority as may be prescribed or recognised by the Bank. 

(4) (l ) Disqualification—No person,— 

(a) who has entered into of contracted a marriage with a person having a spouse living, 

or 

(b) who having a spolisc living have entered into or contracted a marriage with any person shall be 
eligible for appointment to the Said post: 

Provided that the Appointing Authority may if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there arc other grounds for so doing, exempt from the 
operation of this Rule 

(ii) Declaration 

Every officer or employee on his first appointment in the service of the Bank shall furnish a declaration about his 
marital status as per Schedule 11. 

6. Scales of Pay and Allowances 

The scales of pay, allowances and increments of an officer or employee appointed to a post in any of the Groups 
referred to in Regulation 3, shall be such as may be determined by the Central Government from time to time, under Sub¬ 
section (1) of Section 17 of the Act. 

7. Commencement of Service 

Service of a person appointed in the Bank shall commence on the working day on which he reports for duty on a 
post in accordance wath the terms and conditions of the offer of appointment made to him : 

Provided that in the event of his joining in the afternoon of such working day, he shall not be entitled to draw pay 
and allowances for that day. 

8. Probation 

(i) An officer directly appointed in Scale I shall be on probation for a period of two years, which shall be 
extendable by the Appointing Authority for a period not exceeding one year. 

(n) An employee promoted to a post in Scale I of Officer Cadre shall be on probation for a period of one year w'hich 
shall be extendable by the Appointing Authority for a period not exceeding six months. 

(iii) An officer promoted in higher scale shall be on probation for a period of one year which shall be extendable by 
the Appointing Authority for a period not exceeding six months. 

(iv) (a) An employee directly appointed in Clerical or Subordinate Cadre shall be on probation for a period of one 

year which shall be extendable by the Appointing Authority for a period not exceeding six months. 

(b) An employee in Subordinate Cadre promoted to a post in Clerical Cadre shall be on probation for a period 
of six months which shall be extendable by the Appointing Authority for a period not exceeding three 
months. 

(v) Probation period in case ofan officer or employee shall be liable to be extended within the permissible limits 
to the extent of extraordinary leave availed of by him or if in the opinion of Appointing Authority his 
performance was dissatisfactory during such period. 
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9. Confirmation 

( 1 ) An officer or employee shall be confirmed In the Bank’s service if in the opinion of the Appointing Authbrity, 
the officer or employee has satisfactorily completed his probation. 

(u) Where during the period of probation, including the period Of extension of probation, if any, the Appointing 
Authority is of the opinion that the officer or employee is not fit for Confirmation in the said post. 

(a) In the case of a directly appointed officer or employee his services may be terminated after giving one 
month's notice or pay in lieu thereof. 

(b) In the case of an officer or employee promoted from the Bank'* Service he may be reverted to the post from 
which he was promoted. 

10. Termination of Service by Notice 

(1 )(a) No officer or employee shall leave or discontinue his service in the Bank without first giving notice in writing 
to the Appointing Authority of his intention to leave or discontinue! his service or resign. 

(b) The period of notice required shall be :— 

(i) Three months in the case of an Officer, and 

(u) One month in the case of an employee. 

(cl In case of breach by an officer or employee of Sub-Regulation (l)(b), he shall be liable to pay to the Bank as 
compensation, a sum equal to his pay for the period of notice required of him. 

(2) Notwithstanding anything to the contrary contained in Sub-Regulation (1) an officer or employee against 
whom disciplinary' proceedings are pending, shall not leave, discontinue or resign from his service in the Bank without the 
prior approval in writing of the Appointing Authority and any notice of resignation given by such officer or employee 
before or during the disciplinary' proceedings shall not take effect unless it is accepted by the Competent Authority. 

Explanation : 

Di sciplinary' proceedings shall be deemed to be pending against an officer or employee for the purpose of this 
Regulation, if he has been placed under suspension or any notice has been issued to him to show cause why disciplinary 
proceedings should not be instituted against him until final orders are passed by the Competent Authority' 

11. Superannuation and Retirement 

(1) (l) An officer or employee shall retire on completion of 60 years of age . 

Provided that the Chairman may at his discretion, on recommendation by the Special Review Committee as 
provided hereinafter in Sub-Regulation (2) retire an officer or employee at any time after completion of the 55 years of age 
or after the completion of 30 years of the total service in the Bank, whichever is earlier ■ 

Provided further that no officer or employee shall be reti red under this Sub-Regulation unless notice in writing has 
been served on him at least three months in case of an officer and one month in case of an employee in advance or an 
amount equivalent to three months’ pay in case of an officer and one month’s pay in case of an employee shall be given to 
such officer or employee in lieu thereof. 

Provided also that an officer or employee aggrieved by the order of the Chairman, as provided in Sub-Regulation 
(2), may within one month of the passing of the order give in writing a representation to the Board against the decision of 
the Chairman and on receipt of such representation the Board shall take a decision within a period of three months Where 
the Board decides that the order passed by the Chairman is not justified, the concerned officer or employee shall be 
reinstated as if the Chairman had not passed the order. 

(2) The Chairman shall constitute a Special Review Committee consisting oi not less lim ih ec members of the 
Board to review whether an officer or employee should be retired in accordance with the Sub-Regulation (1) Such 
committee, shall, from time to time, review the case of each of such officers or employees and make recommendation to the 
Chairman 

Explanation 

For the purpose of this Regulation the officer or employee whose date of bum is first day of month will retire on 
superannuation on the last day of the previous month on which he complete; ihe age of superannt. in. The officer or 
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employee who attains the age of superannuation on a day other than the first day during a calendar month shall retire on the 
last day of that month. 

CHAPTER-m 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record of Service 

A record of service shall be maintained by the Bank in respect of each officer or employee at such place or places 
and Shall be kept in such form and shall contain such information as may be specified from time to time by the Bank. 

13. Seniority 

(i) The Bank shall maintain separate seniority lists for each cadre of officer or employee and category-wise seniority 
lists within a cadre, subject to the provisions of Sub-Regulations (3), (4), (5) and (6) and such instructions and 
guidelines as may be issued by the Board from time to time. 

(ii) The seniority lists shall be reviewed and updated at such intervals as may be decided by the bank and circulated 
amongst the officers or employees as the case may be. 

(iii) (a) The seniority of a promotee officer or employee in a cadre or scale shall be reckoned with reference to the date 

of his appointment in that cadre or scale. 

(b) Where there arc two or more promotee officers or employees of the same length of service in that cadre or 
scale, their inter-se seniority shall be reckoned with reference to their seniority' in the immediately preceding 
cadre or scale. 

(c) Where there are two or more promotee officers or employees having the same length of service in such 
preceding cadre or scale, their seniority shall be determined with reference to their seniority in the immediately 
preceding cadre or scale, as the case may be. 

(iv) The inter-se seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were in 
the service of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance, 
Department ofEconomic Affairs, Banking Division, New Delhi letter No. F.2/17/79-RRB dated the 29 April,1980 are 
adopted by the Bank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank junior to all the 
then existing Branch Managers: 

Provided that the inter-se seniority of officers or employees amongst themselves within a cadre or scale as existing 
immediately prior to the Government letter No. ll-3/9Q-RRB(I) dated 22 February, 1991 shall remain the same. 

(v) The inter-se seniority of officers or employees directly recruited in a batch to any cadre or scale shall be reckoned 
with reference to the rank allotted to them at the time of their selection 

Provided that if officers or employees recruited under the general or reserved categories are allotted to the Bank, 
the inter-se seniority amongst the candidates so allotted who joined on the same date shall be determined in 
accordance with the marks obtained by such candidates without adding notional marks for the reserved category. 

14. Promotion 

Al 1 promotions shall be made at the discretion of the Bank and to officer or employee shall claim as a matter of right 
to be promoted to any post or cadre : 

Provided that promotions of officers or employees in the Bank shall be made in accordance with the rules framed 
by the Central Government in terms of Section 29 of the Act. 

15. Reversion 

An officer or employee who has been appointed to officiate in a higher cadre or scale or where confirmation in a 
higher cadre or scale is subject to the undergoing probation for any specific period or otherwise, shall be liable to be 
reverted without notice at any time where he is so officiating or undergoing probation. 
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16. Scope of an officer’s or employee’s service 

Every officer or employee shall be a whole time officer or employee of the Bank and shall be at the disposal of the 
Bank, and he shall serve the Bank in its business in such capacity and at such place as he may, from time to time, be directed 
by any person or persons under whose jurisdiction, superintendence or control he may, for the time being, be placed- 

17. Liability to abide by the regulations and orders 

Every officer or employee of the Bank shall conform to and abide by these Regulations, and shall also observe, 
comply with and obey all orders and directions which may, from time to time, be given to him by any person or persons 
under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

18. Obligation to maintain secrecy 

Every officer or employee shall maintain the strict secrecy regarding the Bank’s affairs of its constituents and shall 
not divulge, directly or indirectly, any information of a confidential nature either to a member of the public or to the Bank’s 
staff, unless compelled to do so by judicial or other authority’ or unless instructed to do so by a superior officer in the 
discharge of his duties. To signify this every staff shall subscribe to a declaration in Schedule No 1. 

19. Obligation to Promote the Bank’s interest 

Every officer or employee shall serve the Bank honestly and faithfully, and shall use his utmost endeavour to 
promote the interests of the Bank and shall show courtesy and attention in all transactions and dealings with officers of 
Government, the Bank’s constituents and customers. 


20. Contribution to Press, Radio, etc. 

No officer or employee shall contribute to the press or radio or television etc., anything relating to the affairs of the 
Bank without the prior sanction of the Competent Authority or without such sanction make public or publish any docu¬ 
ment, paper, or information which may come into his possession in his official capacity. 

21. Officer or employee not to seek outside employment or business or to promote family business 

No officer or employee shall accept, solicit or seek any outside activity, employment or office, whether stipendary 
or honorary without the previous sanction of the competent authority : 

Provided that an officer or employee may, without such sanction, undertake honorary work of a social or charitable 
nature or occasional work of a literary, artistic, scientific, professional, cultural, educational, religious or social character, 
subject to the condition that his official duties do not thereby suffer : 

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority. 

Explanation : 

(i) Every officer or employee shall report to the Bank if any member of his family is engaged in a trade or business or 
owns or manages insurance agency or commission agency. 

(ii) Canvassing by an officer or employee in support of the business of insurance agency or commission agency, 
owned or managed by a member of his family shall be deemed to be a breach of this Sub-Regulation 

(iii) No officer or employee shall, without the previous sanction of the Bank except in the discharge ei h-s official 
duties, take part in tire registration, promotion or management of any bank or other company which is required to 
be registered under the Companies Act, 1956 (1 of 1956) or any other law for the time being in foicc or any 
cooperative society for commercial purposes : 

Provided that an officer or an employee may take part in registration, promotion or management of a cooperative 
society registered under the Cooperative Societies Act, 1912 (2 of 1912) or any other law for the time being in force, 
or of a literary, scientific or charitable society registered under the Societies Registration Act, 1860 
(21 of 1860) or any corresponding law’ in force. 

(iv) No officer or employee shall accept any fee for any work done by him for any public body or any priv ate person 
without the sanction of the Competent Authority. 
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22. Officer or employee not be absent from duty without permission or be late in attendance 

(i) An officer or employee shall not absent himself from his duties without having obtained the permission of the 
Competent Authority, nor shall be absent himself in case of sickness or accident without submitting a proper 
medical certificate. 

(ii) An officer or employee who absents himself from duty without leave or overstays his leave, shall not be entitled 
to draw any pay and allowances for the period of such absence or overstayal, and shall be liable to such 
disciplinary measure as the Competent Authority may impose 

Provided that the Competent Authority may condone such absence or overstayal if he is satisfied that the Officer 
or Employee has remained absent or overstated his leave under circumstances beyond his control and direct that such 
absence or overstayal be regularised by admissible leave. 

23. Absence from station 

An officer or employee shall not absent himself from his headquarters overnight without obtaining previous 
sanction from the Chairman, if he holds the charge of a Branch or the Officcr-in-Charge or Branch Manager, in other cases. 

24. Prohibition to accept gifts and dowry 

(l) An officer or employee shall not solicit or accept or permit any member of his family or any other person acting 
on his behalf to accept any gift from a constituent of the Bank or from any subordinate officer or employee. 

(u) No officer or employee shall; 

(a) give or take or abet the giving or taking of dowry, 

or 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case mav be, any 
dowry 

F\pl (million 

For the purpose of this Regulation, dowry has the same meaning as in the Dowry Prohibition Act, 1961 (28 of 1961) 

25. Speculation in stocks, shares, etc. 

An officer or employee shall not speculate in stocks, shares, securities of any institution or commodities of any 
description 

Provided that nothing in this Regulation shall be deemed to prohibit an officer or employee from making a bond 
/hie investment of his own funds in such manner as he may wish 

Fxplanation 

Frequent purchase or sale of stocks, shares or securities of any institution or commodities of any description shall 
be deemed to be speculation for the purpose of this Regulation 

2(>. Restrictions on lendings, borrowings and investments 

(1) No officer or employee shall, in lus individual capacity 

(0 borrow or permit any member of his family to borrow or otherwise place himself oi a member of his family 
under a pecuniary' obligation to a broker or a money lender or a subordinate officei or employee or any 
person, association of persons, firms, company or institution vyhclhcr incorporated or not having dealings 
With the Bank, 

(n) buy or sell slocks, shares or securities of any description without funds to meet the full cost in the case of 
a purchase of scrips or delivery in the case of a sale, 

(in) incur a debt at a race meeting; 

(n ) lend money in private capacity to a constituent of the Bank or have personal dealings with such constituent 
in the purchase or sale of bills of exchange, Government paper or any other securities, and 

(v) guarantee in private capacity the pecuniary obligations of another person or agree to indemnity in such 
capacity another person from loss except with the previous.penmssion of the Competent Authority 
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Provided that an officer or employee may give to or accept from a relative or personal friend a purely temporary 
loan of a small amount free of interest or operate a credit account with a bonafide tradesman or make an advance of pay to 
his private employee: 

Provided further that an officer or employee may obtain a loan from a cooperative credit society of which he is a 
member or stand as surety in respect of a loan taken by another member from a cooperative credit society of which he is 
a member. 

(2) An officer or employee shall so mana ge his private affairs to avoid insolvency or habitual indebtedness. An 
officer or employee who is in debt shall fiimish to the Competent Authority a signed statement of his position half yearly 
on the 30th June and 31st December and shall indicate in the statement the steps he is taking to rectify his position. An 
officer or employee who makes a false statement under this Rule or who fails to submit the prescribed statement or appears 
unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency court shall be liable to 
dismissal. 

Explanation 1 : For the purpose of this Rule an officer or employee shall be deemed to be in debt if his total 
liabilities, exclusive of those which are fully secured, exceed his substantive pay for twelve months. 

Explanation 2 : An officer or employee shall be deemed to be unable to liquidate his debts within a reasonable 
time if it appears, having regard to his personal resources and unavoidable current expenses, that he will not cease to be in 
debt within a period of two years. 

27. Movable, immovable and valuable property 

(1) Every officer on his first appointment shall submit a return of his assets and liabilities giving full particulars 
regarding: 

(a) the immovable property, inherited by him or owned or acquired by him or held by him on lease or mortgage, either 

in his name or in the name of any member of his family ; 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held by 

him; 

(c) other movable property inherited by him or similarly owned or acquired or held by him; and 

(d) debts and other liabilities incurred by him directly or indirectly: 

Provided that in the case of an officer who is already in service in the Bank on the date these Regulation come into 
force, shall submit a return in term of this Regulation within three months of coming into force of these Regulations, the 
return being with reference to the assets and liabilities as enumerated above, of the officer on the date of these Regulations 
come into force. 

(2) Every officer shall submit a return of the immovable/movable property to the Bank as on 31st March of each 
year before 30th April of that year. 

(3) No officer shall except with the prior intimation to the Competent Authority acquire or dispose of any immov¬ 
able property by lease, mortgage, purchase, sale, gift or otherwise either in his own name or in the name of any member of 
his family: 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transaction is . 

(a) with a person having official dealings with the officer, 

(b) otherwise than through a regular or reputed dealer 

(4) Evers' officer shall report to the Competent Authority every transaction concerning movable property' owned 
or held by him either in his name or in the name of a member of his family if the value of such a property' exceeds 
Rs 10,000/- 

Provided that the previous sanction of the Competent Authority shall be obtained if any such transaction is ; 

(a) with a person having official dealing with the officer, 

or 

(b) otherwise than through a regular or reputed dealer. 

(5) Notwithstanding anything contained in the forgoing Sub-Regulation the Competent Authority may at any 
time, by general or special order require an officer or employee to furnish within a period to be specified in the order a full 
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and complete statement of such movable or immovable property held or acquired by him or on his behalf or by any member 
of his family as may be specified in the order and such statement, if so required by the bank, include the details of the means 
by which or the sources from which such property was acquired. 

28. Restrictions regarding marriage 

(1) (i) No officer or employee shall enter into, or contract a marriage with a person having a spouse living, 

(ii) No officer or employee, having a spouse living, shall enter into or contract a marriage with any person: 

Provided that the Competent Authority may permit an officer or employee to enter into or contract, any such 
marriage as referred to in clause (i) or Clause (ii) if it is satisfied that: 

(a) Such marriage is permissible under the personal law applicable to such officer or employee and the other 
party to the marriage; and 

(b) There are other grounds for so doing. 

(2) An officer or employee who has married or marries, a person other than of Indian nationality shall forthwith 
intimate the fact to the Bank. 

29. Officer or employee arrested for debt or on a criminal charge 

(1) An officer or employee who is arrested for debt or on a criminal charge or is detained in pursuance of any 
process of law, may, if so directed by the Competent Authority, be treated as being or having been under suspension from 
the date of his arrest, or as the case may be, of his detention, upto such date or during such period as the Competent 
Authority may direct: 

Provided that in respect of the period in regard to which he is so treated he shall be paid subsistence allowance as 
specified in Regulation 44. 

(2) Any payment made to an officer or employee under Sub-Regulation (1) shall be subject to ac(justment of his pay 
and allowances which shall be made according to the circumstances of the case and in the light of the decision as to whether 
such period is to be accounted for as a period of duty or leave : 

Provided that full pay and allowances shall be admissible only if the officer or employee— 

(a) is treated as on duty during such period, and 

(b) is acquitted of all charges or satisfies the Competent Authority, in case ofhis release from detention or the 
detention being set aside by the Competent Court, that he had not been guilty of improper conduct resulting 
in his detention. 

O) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in Regulation 
3 8, if he i s committed to prison for debt or is convicted of an offence which is the opinion of the Competent Authority, either 
involves moral turpitude, or has a bearing on any of the affairs of the Bank or on the discharge by the officer or employee 
ofhis duties in the Bank, the opinion in this respect of the Competent Authority shall be conclusive and binding on the 
officer or employee. 

(b) Such dismissal or other penalty may be imposed as from the date ofhis committal to prison or conviction and 
nothing in Regulation 38 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of Sub-Regulation (3) and the relative convic¬ 
tion is set aside by a higher court and the officer or employee is honourably acquitted, he shall be reinstated in service. 

(5) Where the absence of an officer or employee from duty is without leave or his overstayal is due to his having 
been arrested for debt or on criminal charge or to his having been detained in pursuance of any process of law, the 
provisions of Regulation 22 shall also apply, and for the purpose of that Regulation as so applied, the officer or employee 
shall be treated as having absented himself without leave or as the case may be, overstayed otherwise than under 
circumstances beyond his control. 

30. Prohibition against participation in politics and contesting elections 

No officer or employee shall take an active part in politics or in any political demonstration or contest election as 
member for a Municipal Council, Zila Parishad, District Board or any other local or Legislative Body. 
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31. Prohibition against joining certain associations, strikes, etc. 

(1) No officer who is not a 'workman' within the meaning of the Industrial Disputes Act, 1947 shall,— 

(a) become or continue to be a member or office-bearer of, or be otherwise directly or indirectly associated with, 
any trade union of the employees of the Bank who are 'workman’ within the meaning of that Act, or a 
federation of trade unions. 

(b) resort to, or in any way abet, any form of strike or participate in any violent, unseemly or indecent demon¬ 
stration in connection with any matter pertaining to his conditions of service or the conditions of service of 
any other employees of the Bank. 

(2) In relation to any employee who officiates in a grade or post which is not a grade or post of a ‘workman’ as 
aforesaid, this Regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which are 
prejudicial to the interest of sovereignty and integrity of India, the security of the state, friendly relations with foreign 
States, public order, defamation or incitement to offence 

32. Giving evidence 

(i) No officer or employee shall, except with the previous approval of the Competent Authority, give evidence in 
connection with any enquiry conducted by any person, committee or authority. 

(ii) Where any approval has been accorded under Sub-Regulation (i), no officer or employee giving such evidence 
shall criticise the policy or any action of the Central Government or of State Government or of the Bank. 

33. Function in honour of officer or employee 

(i) No officer or employee shall, except with the previous sanction of the Competent Authority, receive any 
complimentary or valedictory address or accept any testimonial or attend any meeting or enter tainment held in his honour 
or in the honour of any other officer or employee : 

Provided that nothing in this Sub-Regulation shall apply to: 

(a) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person who has recently quit 
the service of the Bank; and 

(b) the acceptance of simple and inexpensive entertainment arranged by association oi officers or employees. 

(ii) (a) No officer or employee shall cither directly or indirectly exercise pressure or influence on any officer or 
employee to induce or compel him to subscribe towards any farewell entertainment. 

(b) No officer or employee shall collect subscription for farewell entertainment rom. ny intermediate or lower 
grade officer or employee for the entertainment of any officer or employee belonging tv any ugher grade. 

34. Canvassing 

No officer or employee shall bring or attempt to bring any political or othc' outside influence to bear upon any 
superior authority to further his interests in respect of matters pertaining to his service in the Bank. 

35. Subscriptions 

No officer or employee shall, except with the previous sancUon of the Competent Authority, ask for or accept 
contributions or otherwise associate himself with the raising of any funds or other collections in cash or in kind from 
constituents or customers in pursuance of any objective whatsoever. 

36. Consumption of intoxicating materials 

An officer or employee shall— 

(a) strictly abide by any law relating to intoxicating drinks, drugs or other materials in force in any area in which 
he may happen to be for the time being, 

(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his duty 
and shall also take due care that the performance of his duties at any time is not affected in any way by the 
influence of such drinks, drugs or materials. 
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(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place, 

(d) not appear in a public place, in a state of intoxication. 

Explanation : 

For the purpose of this Regulation "public place" means any place or premises (including clubs, even exclusively 
meant for members where it is permissible for the members to invite non-members as guests, bars and restaurants) to which 
the public have or are permitted to have access, whether on payment or otherwise. 

37. Sexual harassment 

No officer or employee shall commit any act of sexual harassment of women at work places. 

Explanation : 

For the purpose of this Regulation, ‘sexual harassment’ includes such unwelcome sexually determined behaviour, 
whether directly or otherwise, as:— 

(a) Physical contact and advances, 

(b) Demand or request for sexual favours, 

(c) Sexually coloured remarks, 

(d) Showing any pornography, or 

(c) Any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

38. Penalties 

Without prejudice to foregoing Regulations of this Chapter an olFicer or employee who commits a breach of these 
Regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental to the interests of the 
Bank or in conflict with its instructions, or who commits a breach of discipline or is guilty of any other acts of misconduct, 
shall be liable for any one or more penalties as prescribed hereinafter. 

1 Officers 

(a) Minor Penalties 
' ( 1 ) Censure 

(ii) Withholding or stoppage of increments of pay with or without cumulative effect. 

(iii) Withholding of promotion. 

(b) Major Penalties 

(i) Recovery from emoluments or such other amounts as may be due to him, of the whole or part or any pecuniary loss 
caused to the Bank by negligence or breach of orders. 

(ii) Reduction to a lower grade or post, or to a lower scale in a time scale. 

(iii) Compulsory' retirement. 

(iv) Removal from service which shall not be a disqualification for future employment. 

(v) Dismissal. 

Explanation : 

The following shall not amount to a penalty within the meaning of this Regulation : 

(i) withholding of one or more increments of an officer on account of his failure to pass a prescribed departmental test 
or examination in accordance with the terms of appointment to the post which he holds. 

(li) stoppage of incremenl(s) of an officer at the efficiency' bar in a time scale, on the grounds of his unfitness to cross 
the bar, 

(in) not giving an officiating assignment or non-promotion of an Officer to a higher grade or post for which he may be 
eligible for consideration, but for which he is found unsuitable after consideration of his case, 

(iv) reserving or postponing the promotion of an Officer for reasons like completion of certain requirement for promo¬ 
tion or pendency of disciplinary proceedings. 
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(v) reversion to a lower grade or post of an Officer officiating in a higher grade or post, on the ground that he is 
considered; after trial, to be unsuitable for such higher grade or post, or on administrative grounds unconnected 
with his conduct, 

(vi) reversion to the previous grade or post of an Officer appointed on probation to another grade or post during or at 
the end of the period of probation, in accordance with the terms of his appointment or rules, or orders governing 
such probation, 

(vii) reversion of an Officer on deputation to his parent organisation, 

(viii) termination of service of an Officer : 

(a) appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment, 

(b) appointed under a contract or agreement, in accordance with the terms of such contract or agreement, and 

(c) as part of retrenchment: 

Provided that where it is proposed to impose any of the minor penalties specified in sub-clauses (, i) to (firi of 
clause I of this Regulation, the officer concerned shall be informed in writing of the imputations of lapses against him and 
given an opportunity to submit his written statement of defence within a specified period not exceeding 15 days or such 
extended period as may be granted by the Competent Authority and (he defence statement, if any, submitted by the officer 
shall be taken into consideration by the Competent Authority before passing orders; 

Provided further that no order imposing any of the major penalties specified above shall be made cxccpl by an 
order in writing signed by the Competent Authority' and no such order shall be passed without Ihc charge or charges being 
formulated in writing and given to the officer and enquiry held so that he shall have reasonable opportunity to answer the 
charge or charges and defend himself: 

Provided also that an enquiry need not be held if; 

(i) the misconduct in such cases even if proved, the Bank docs not intend to impose the punishment of removal 
or dismissal, and 

(ii) the Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment 
for which he may be liable for such misconduct; and 

(m) the officer makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice 
II. Employees 

(a) Penalties for minor misconduct 

(l) censure 

(ii) recording of adverse remarks against him 

(in) w ithholding of increment for a period not exceeding 6 months. 

(b) Penalties for ma jor misconduct 

(i) fine 

(ii) withholding of incrcment(s) 

(iii) withdrawal of special allowance 

(iv) reduction of pay to next lower stage upto a maximum period of 2 years in case the staff has reached the 
maximum in the scale of pay 

(v) removal from service which shall not be a disqualification for future employment 

(vi) dismissal, 

Provided that no order imposing any of the penalties specified above for major misconduct shall be made except 
by an order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges 
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being formulated in writing and given to the employee and enquiry held so that he shall have reasonable opportunity to 
answer the charge or charges and defend himself: 

Provided further that an enquiry need not be held if : 

( 1 ) the misconduct is such that even if proved, the Bank does not intend to impose punishment of removal or 
dismissal; and 

(ii) the Bank has issued a show cause notice to the employee advising him of the misconduct and the punish¬ 
ment for which he may be liable for such misconduct; and 

(ui) the employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

39. Waiver of the procedure 

The requirements of Regulation 38 may be waived by the Competent Authority 1 

(a) if the facts on the basis of which penalty is to be imposed on the officer or employee have been established 
in the Court of Law' or Court Martial; or 

(b) where the officer or employee has been convicted on a criminal charge; or 

(c) where the officer or employee has been absconding; or 

(d) where it is for any other reason impracticable to communicate with him; or 

(c) where it is reasonably not practicable to observe the procedure prescribed under Regulation 38: 

Provided that no requirements of Regulation 38 may be wan ed unless reasons for doing so arc recorded in writing 
and placed before the Board. 

40. Delegation of the power to enquire 

The enquiry under Regulation 38 and the procedure with the exception of final order, may be delegated by the 
Competent Authority to an officer who is senior to the officer against whom the proceedings arc instituted and in the case 
of an employee to any Officer: 

Provided that the Competent Authority may in his discretion, nominate any Officer working in the Bank, including 
those deputed from other institutions, to conduct the enquiry 

41. Common enquiry 

Notwithstanding anything contained in these Regulations, if two officers in different grades or an officer and an 
employee are involved jointly in an incident and disciplinary proceedings are sought to be instituted against both of them 
and the Chairman is of the opinion that having regard to the Tacts and circumstances of the case, the Competent Authority 
in respect of both the officer and employee should be the same, the Chairman may direct that the Competent Authority in 
respect of the Officer shall be the Competent Authority in respect of both the officer and employee involved and a common 
enquiry shall be held into the charges against both of them and the delegation of power to enquire under Regulation 40 and 
the procedure, with the exception of the final order shall be in favour of the same enquiry officer. 

42. Corrupt practices 

Nothwithstanding anything contained in these Regulalions, the following provisions shall apply where it is 
alleged that an officer or employee has been guilty of corrupt practices, namely . 

(i) Where it is alleged that an officer or employee is possessed of disproportionate assets or that he has 
committed an act of criminal misconduct or where the investigation and proof of the allegation would require 
the evidence of persons who are not officers or employees of the Bank or where, m the opinion of the 
Chairman, the investigation into the al legations cannot be conveniently undertaken by the Bank, the inves¬ 
tigation into the allegations may be entrusted to the Central Bureau of Investigation or the Central Vigilance 
Commission or such other Authority as may be approved by the Chairman. 
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(ii) If after considering the report on the investigation, the Competent Authority is satisfied that there is a prrnia 
facie case of instituting disciplinary proceedings against the officer or employee, he may send the investi¬ 
gation report to the Central Vigilance Commission or such other Authority as may be decided by the 
Chairman from time to time in this behalf, for its advice whether disciplinary proceedings should be taken up 
against the officer or employee concerned. 

(iii) If after considering the advice of the Central Vigilance Commission or such other Authority, as the case may 
be, the Competent Authority is of the opinion that disciplinary proceedings should be instituted against 
the employee concerned, then, the enquiry under this Regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any other person who may be nominated by the Central Vigilance Commission for 
this purpose. 

(iv) The Enquiry Officer shall submit his report to the Competent Authority and the report shall be forwarded 
by the Competent Authority to the Central Vigilance Commission for its advice as to whether the charge or 
charges, as the case may be, can be considered to have been established and the penalty or penalties to be 
imposed under Regulation 38. The penalty or penalties to be imposed shall be decided by the Competent 
Authority after considering the advice of the Central Vigilance Commission. 

Explanation ■ An officer or employee shall be deemed to be guilty of corrupt practices if he has committed an act 
of criminal misconduct as defined in Sections 13,14,15 and 16 of the Prevention of Corruption Act, 1988 or he has acted for 
tin improper purpose or in a corrupt manner or had exercised or refrained from exercising his powers with an improper or 
cornipt motive. 

43. Restriction on engagement of a Legal Practitioner 

For the purpose of enquiry, the officer or employee shall not engage a legal practitioner without prior permission 
of the Competent Authority. 

44. Disciplinary proceedings after retirement 

(l) An officer or employee under suspension of a charge of misconduct who attains the age of superannuation, shall 
be deemed to be in service even after the age of superannuation for the specific purpose of continuation and 
conclusion of the disciplinary proceedings and issue of final orders thereon Such suspended officer or employee 
shall not be eligible for any subsistence allowance for the period beyond the date of superannuation. 

(ii) The officer or employee against whom disciplinary proceedings have been initiated will cease to be in service on 
the date of superannuation but the disciplinary proceedings will continue as if he was in service until the proceed¬ 
ings are concluded and final order is passed in respect thereof. The concerned officer or employee will not receive 
any pay and/or allowances after the date of superannuation. He will also not be entitled for the payment of 
retirement benefits till the proceedings are completed and final order is passed thereon except his own contribu¬ 
tion to CPF. 

Explanation : The normal retirement benefits such as encashment of Privilege leave and Gratuity should be 
withheld till the completion of the disciplinary proceedings and passing of final order by the Competent Authority. The 
release of benefits would be as per the final order of the said Authority. 

45. Suspension 

An officer or employee may be placed under suspension by the Competent Authority. During such suspension 
the officer or employee shall be entitled for subsistence allowance as under . 

1. In case of an Officer 

(A) Basic Pay 

(l) For the first three months of suspension l/3rd of the basic pay which the officer was drawing on the date 
prior to the dale of suspension irrespective of the nature of enquiry. 

(n) For the subsequent period ; 

(a) where the enquiry' is held departinentaliy by the Bank 1/2 of the basic pay the officer was drawing on the 
date prior to the date of suspension, 

(b) where the enquiry is held by an outside agency 1/3 rd of the basic pay for the next three months and one 
half of the remaining period of suspension. 
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(B) Allowances 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of (i) and (ii) of clause (A) at the prevailing rates or at rates 
applicable to similar category of officers. 

2. In case of an employee 

(A) Basic Pay 

(i) For the first three months of suspension l/3rd of the basic pay which the employee was drawing on the date prior 
to the date of suspension irrespective of the nature of enquiry'. 

(ii) For subsequent period : 

(a) Where the enquiry is held departmcntally by the Bank, 1/2 of the basic pay, the employee was drawing on 
the date prior to the date of suspension. 

(b) After one year full pay if the departmental enquiry is not delayed for reasons attributable to the concerned 
employee or any of his representativc(s). 

(c) Where the enquiry is done by an outside agency and the said agency' has come to the conclusion not to 
prosecute the employee, full pay will be payable after six months from the date of receipt of report of such 
agency' or one year after suspension, whichever is later, and in the event the enquiry' is not delayed for 
reasons attributable to the employee or any of his representativc(s). 

(B) Allowances 

For the entire period of suspension dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of sub-clauses (i) and (ii) (a) of Clause (A) at the prevailing rates 
or at rates applicable to similar category of employees : 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation . 

Provided further that if during the period of suspension an employee retired by reason of his attaining the age o. 
superannuation, no subsistence allowance shall be paid to him from the date of his retirement. 

46. Treatment of suspension period and allied matters 

The Competent Authority may, while imposing penalty, also direct whether the officer or employee shall be paid 
the difference between the subsistence allowance and the emoluments which he would have received but for such 
suspension, or the period he was under suspension and that, if the Competent Authority decides otherwise, no order shall 
be passed which shall have the effect of compelling the officer or employee to refund such subsistence allowance. The 
period during which an officer or employee is under suspension shall, if he is not removed/dismissed from the services, be 
treated as period spent on duty or otherwise as the Competent Authority may direct. 

47. Right to appeal 

(i) An officer or employee shall have right of appeal against any order passed under these Regulations which 
injuriously affects his interest. 

(ii) The appeal shall be preferred to the Appellate Authority mentioned in Regulation 48 ivithin 45 days of the date of 
receipt of the order appealed against. The Appellate Authority' shall consider the appeal and pass suitable order 
preferably within a period of 6 months. 

48. Appellate authorities 

An appeal shall lie,— 

(i) to the Board where the Chairman or Committee of Directors is the Competent Authority, 

(ii) to the Chairman where any other officer is the Competent Authority, 
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49. Requirement of an appeal 

Every appeal shall comply with the following requirements : 

(a) it shall be in writing and couched in polite and respectful language and shall be free from unnecessary' 
padding or superfluous verbiage, 

(b) it shall contain all material statements and arguments relief on and shall be complete in itself, 

(c) it shall specify the relief desired, 

(d) it shall not be addressed to directors personally. 


CHAPTER V 

PAY AND ALLOWANCES 

50. When accrue and payable 

Subject to the provisions of these Regulations, pay and allowances shall accrue from the commencement of the 
service of an officer or employee and shall become payable on the last working day of the each month in respect of tire 
service *'f'rformcd during the said month. 

51. When ceases 

(i) Pay and allowances shall cease to accrue as soon as an officer or employee ceases to be in service. 

(ii) In case of an officer or employee dismissed from the Bank’s sendee, the pay and allowances shall cease from the 
date of dismissal. 

(iii) In the case of an officer or employee who dies while in service, the pay and allowances shall cease from the day 
following that on which the death occurs. 

52. Increments 

In a scale, the increment shall accrue on the completion of each specified period of service on each stage of that 
scale, whether such service be probationary, officiating or substantive : 

Provided that an officer or employee shall draw increment on the first day of the month in which it falls due 
irrespective of the actual date of its accrual. 


CHAPTER VI 

LEAVE AND JOINING TIME 

53. Kinds of leave 

Subject to the provisions of these Regulations an officer or employee may be eligible for the following kinds of 

leave 1 

(a) Casual Leave 

(b) Privilege Leave 

(c) Sick Leave 

(d) Extraordinary'Leave 

(c) Special Casual Leave and Special Leave 
(I) Maternity Leave. 

54. Authorities empowered to grant leave 

The power to grant leave shall vest in the Competent Authority 

55. Power to refuse leave or recall an officer or employee on leave 

(i) Leave cannot be claimed as a right. When exigencies of the service so require, discretion to refuse or revoke leas e 
of any description is reserved to the Competent Authority'. 
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( 11 ) An officer or employee on leave may be recalled to duty by the Competent Authority whenever the Bank deems 
fit to do so 

Provided that if the officer or employee is at that time out of headquarters, he shall be eligible to be paid the actual 
expenses incurred bv him and the members of his family for returning to the headquarters, 

56. Place of reporting on return from leave 

An officer or employee on leave shall, unless otherwise instructed to the contrary, return for duly to the place 
where he was posted before proceeding on leave. 

57. Leave not admissible for an officer or employee placed under suspension 

No leave shall be granted to an officer or employee under suspension 

58. Casual Leave 

(1) An officer or employee shall be eligible for casual leave on full emoluments for 12 working davs in a calendar 

year 

Prov ided that not more than four days casual leave may be availed of at any one time, and 

Provided further that holidays and Sundays may not be combined with such leave in such a manner as to increase 
the absence at any one time beyond six days. 

(2) Casual leave to an officer or employee during the first calendar year of his service shall be admissible on a pro¬ 
rata basis at the rate of one day for each completed month or pari thereof. 

(3) (a) Casual leave not availed of in a calendar year maybe suffixed or prefixed to sick leave in the following year 
in respect of an officer 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay in 
respect of employees. Such sick leave shall be in addition to the eligible sick leave limits prescribed in Regulation <>() 

(4) Casual leave may not be granted in combination with am other kind ol leave except as provided under sub- 
icgulation(3)(a) above, special casual leave under Regulation 62 and matermlv leaveunder Regulation 63 

59. Privilege Leave 

(a) Scale on which Privilege leave is earned 

(11 An officer or employee shall be eligible for privilege leave computed at one day for every 11 dn\ s of service on 

duty ' 

Provided that at the commencement of service no privilege leave may be availed of before completion of 11 
months of scr\ ice on duty. 

(2) The period of privilege leave to which an officer or employee is entitled at any lime shall be the period which 
he has earned less the period availed of. 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave. 

(4) Privilege leave may be accumulated upto 31 st December, 19X9 for an aggregate period upto 1X0 days and from 
1 st January, 1990, the privilege leave may be accumulated upto not more than 240 days 

(b) When application should be submitted 

(i) Application for privilege leave shall be submitted by an officer or employee one month before the date from 
which leave is required 

(ii) Application which does not satisfy the above requirement of sub-regulation 
(b) ( 1 ) may be refused without assigning any reason 

Provided that if the Competent Authority is satisfied that such notice was not possible, lie mav waive this 
requirement at his discretion. 

60. Sick Leave 

(1) The sick leave/medical leave account of every officer or employee shall be credited with medical leave in 
advance, in two instalments of ten days each on the first dav of January and July of every calendar year 

(2) (a) The leave shall be credited to the said leave account at the rate of 5/3 davs for each completed calendar 
month of service, which he is likely to render; in the sick lcavc/mcdical leave of the calendar ycai in which lie is appointed 
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(b) The credit of the sick leavc/medical leave in which an officer or employee is due to retire or resign from the 
service shall be allowed at the rate of 5/3 days per completed calendar month upto the date of retirement or resignation. 

(c) When an officer or employee is removed or dismissed from service or dies while in service, credit of sick leave/ 
medical leave shall be allowed at the rate of 5/3 days per completed calendar month upto the end of the calendar month 
preceding the calendar month in which he is removed or dismissed from service or dies in service. 

(d) Where a period of absence or suspension of an officer or employee has been treated as 'dies non’ in a sick 
leave/mcdical leave, the credit to be alforded to his sick leave/medical leave account at the commencement of next sick 
lcavc/medical leave shall be reduced by one eighteenth of the period of ‘dies non’ subject to a maximum often days . 

Prov ided that sick leave/medical leave can be accumulated during his entire service subject to the following 
conditions : 

(i) An officer or employee shall be eligible to receive one month’s full emoluments during the period of sick/ 
medical leave: 

Provided that if an officer or employee so desires, the Bank may permit him to draw lull emoluments in 
respect of any portion of sick leave granted to him twice the amount of such period on full emoluments being 
debited against his sick/medical leave account. 

(n) Sick/medical leave will be granted on pro rata basis during the first year of service. 

(iii) Sick/mcdical leave may be availed of only on production of medical certi ficate issued by medical practitioner 
acceptable to the Bank. 

(iv) Any Officer oi employee desirous of resuming duty on expiry of sick/mcdical leave shall produce medical 
certificate to the satisfaction of the Bank saying that he is fit for duty. 

Explanation : 

1 Till the appointed date an officer or employee is eligible for 20 days sick/medical leave for each completed year of 

service. Such leave can be accumulated upto 180 days. 

2. From the appointed date an officer or employee shall be eligible for 20 days of sick/mcdical leave for each 

completed year of service 

61. Extraordinary Leave 

(1) Extraordinary' leave may be granted to an officer or employee when no ordinary leave is due to him and when 
having regard to his length of service, sick leave is not considered justified by the Competent Authority. The duration of 
extraordinary leave to be granted to an officer or employee shall not exceed 90 days on any occasion and 360 days during 
(he entiic period of his service : 

Provided that in exceptional circumstances the Chairman may w ith the approval ofBoard grant extraordinary' leave 
upto a total period of 720 days to an officer or employee : 

Provided further that in case of chronic sickness of an officer or employee, the Chairman may with the approval of 
the Board grant extraordinary leave in excess of720 days to him and the Board, while according such approval, shall record 
the specific reasons therefor in writing. 

(2) Tire Competent Authority may grant extraordinary' leave in combination with or in continuation of leave of any 
other kind admissible to the officer or employee save as otherwise provided in these Regulations. 

(3) No pay and allowances are admissible during the period of extraordinary leave and the period spent on such 
leave shall not count for increment. 

Provided that where the Competent Authority' is satisfied that sanction of extraordinary leave was necessitated on 
account of illness or any other reason beyond the control of officer or employee, he may direct that tire period of extra¬ 
ordinary leave would count for increment. 

62. Special Casual Leave and Special Leave 

An officer or employee may be granted special casual leave and special leave for sports, donation of blood, family 
planning, defending another officer or employee in an enquiry, or for joining civil defence services or any other purpose as 
may be decided by the Board in accordance with the guidelines of the Central Government. 
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63. Maternity Leave 

(i) Leave upto a period ol three months at a time may be granted by way of maternity leave including in respect of 
post natal period or at the time of miscarriage or abortion, so however, that not more than 12 months of such leave shall be 
available during the entire period of service of a female officer or employee. 

(li) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of the 
former may be granted only if the request supported by a certificate issued by a medical practitioner acceptable to the Bank. 

64. Lapse of leave 

All leave shall lapse on the death of an officer or employee or if he ceases to be in the service of the Bank : 

Provided that where an officer or employee dies in sendee, there shall be payable to his legal representatives, sums 
w hich would have been payable to the officer or employee as if he has availed of the privilege leave that he had accumulated 
al the time of his death subject to Sub-regulation (a)(4) of Regulation 59 

Provided further that where a staff retires from the Bank's service, he shall be eligible to be paid a sum equivalent 
to the emoluments for the period of privilege leave he had accumulated subject to Sub-regulation (a)(4) of Regulation 59. 

Provided also that in respect of the employee where his services are terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit. 

65. Furnishing of leave address to the Bank 

An officer or employee who has been sanctioned leave and leaves his place of duty shall furnish to the Bank, the 
address at which he can be contacted while out of headquarters 

66. Commencement and termination of leave 

(l) The first day of leave of an officer or employee is the working day succeeding that upon which he hands over 

charge. 

(ii) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
rciuni lo duty 

67. Joining time 

(1) An officer or employee shall be eligible for joining time on one occasion to enable him 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leas e 

(2) The period of joining time shall be : 

(a) in rcspccl of an officer, a period not exceeding seven days exclusive of the number of days spent of travel, 
and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on travel 

(1) During the period spent on joining time, an officer or employee shall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less 

(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded ‘ 

Provided that public holidays following the day of his relief shall not be included in computing the joining lime. 

(5) No |Oining time shall be admissible to an officer or employee when the transfer does not involve a posting to a 
different place 

(6) No joining time shall be admissible lo an officer or employee when his posting is of temporary nature, lrrcsjtec- 
(ivc of the fact that the posting is to a place or station other than the one at which he is permanently posted. 

(7) No joining time shall be admissible to an officer or employee when the transfer is at his own request. 
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CHAPTER- VII 
MISCELLANEOUS 

68. Provident Fund and Pension 

(1) An officer or employee who has completed continuous minimum service as specified in the Employees’ 
Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member ofthe Employees’ Provident Fund 
The contribution to the Provident Fund by the officer or employee and the Bank shall be in accordance with provisions of 
the aforesaid Act 

(2) (a) An officer or employee covered under the provisions of Employees’ Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952) shall be governed by the provisions ofEmployees Pension Scheme, 1995 framed by the 
Government of Tndia in exercise of the powers conferred by Section 64 of the said Act. 

(b) The Pension Scheme so framed shall come into force from the 16th day of November, 1995 

69. Gratuity 

1. An officer or employee shall be eligible for payment of gratuity in accordance with the Sub-regulation 2 
hereunder. 

2 The amount of gratuity payable to an officer or employee shall be either as per the provisions of the Payment of 
Gratuity Act, 1972 or as per Sub-Regulation (3) hereunder whichever is higher 

(3) (l) Every officer or employee shall be eligible for gratuity' on— 

(a) Retirement 

(b) Death 

(c) Disablement rendering him unfit for further service as certified by a Medical Officer approved by the Bank, 
or 

(d) Resignation after completing 10 years of continuous service, or 

(c) Termination of service in any other way except by way of punishment after completion oflO years of service : 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that extent only. 

(ii) The amount of gratuity payable to an officer or employee shall be one months' pay for every completed year 
of service or part thereof in excess of six months subject to a maximum of 15 months’ pay: 

Provided that where an officer or employee has completed more than 30 years of service, he shall be eligible by way 
of gratuity for an additional amount at the rate of one half of a month’s pay for each completed year of service beyond 30 
years 

Provided further that in respect of an officer the gratuity is payable based on the last pay drawn : 

Provided also that in respect of an employee pay for the purpose of calculation of the gratuity shall be the average 
of the basic pay (100%), dearness allowance and special allowance and officiating allowance payable during the 12 months, 
preceding death, disability, retirement, resignation or termination of service, as the case may be 

70. Domicile 

(1) Every officer or employee shall on his appointment declare his domicile in wnting to the Bank in Fonn B in 
Schedule III and if such domicile is not his place of birth he must establish the same to the satisfaction of the Appointing 
Authority. 

(2) No officer or employee who has once indicated his domicile, shall be allowed to alter the same unless he 
satisfies the Bank that the change is bonafide and in no case may an officer or employee be permitted to change his domicile 
in such a manner as to increase the cost to the Bank of any such concession 

71. TVansferability 

Every' officer or employee is liable for transfer to any office or branch ofthe B;M 



[1TI—73^4]__ : amTtITTni 4t 

72. Implementation and Interpretation of Regulations 

( 1) The Chairman may, from time to time, issue such instructions or directions as he may, consider necessary for 
giving effect to, or carrying out the provisions of these Regulations. 

(2) The Government of India may after consultation with the National Bank interpret these Regulations as and 
when considered necessary. 

73. Repeal and Savings 

(1) Every i ale, regulation, bye-law, or any provision in any agreement or a resolution corresponding to any of the 
regulations herein contained and in force immediately before the commencement of these regulations and applicable to 
officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be deemed 
to have been made or taken under the provisions of these regulations 


SCHEDULE I 
(See Regulation 18) 

Declaration of Fidelity and Secrecy 

Place'---- 

Date.—- 

I, .do hereby declare dial 1 will faithfully', truly and to the best of my skill and ability 

execute and perform the duties required of me as officer or employee of the .Bank and 

which properly relate the office or position held by me in the said Bank. 

I further declare that I will not divulge or allow to be divulged to any person not legally entitled thereto any 
information relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
nor will I allow any such person to inspect or have access to any books or documents or electronic records belonging to 
or in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank. 


Signed before me. Signature 

Name tn full 
Designation. 

Signature 

Name in full 
I lesigi.alion 

CARE: (To be on the lines of GOI Rules) 

SCHEDULE-ff 
/ See Regulation 5 (4)J 

Declaration to be obtained from every officer or employee on first appointment 
I, Shri/Smt /Kum.s/o, w/o, d/o.declare 

as under 

(i) That I am unmarried/a widower/widow. 

(ii) That 1 am married and have only spouse living. 

(ni) That I have entered into or contracted a marriage with a person having a spouse living. Application for grant 
of exemption is enclosed. 

(i\) To be modified. 
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2 I solemnly affirm that the above declaration is true and I understand that in the event of the declaration being 
found to be incorrect after my appointment, I shall be liable to be disabled from service. 

Hate: Signature 

SCHEDULE m 
Form B 

Declaration of Domicile 
(See Regulation 70) 


Place: 
Date: 


1 The undersigned, having been appointed i n the service of the..Bank hereby 

declare.(Place) in.(District) as my place of domicile. 

2 *Thc above is my place of birth 

or 

The above is not my place ofbirth My place of birth is. (Place) in.(District) but 

. (Place) has been declared as my place of domicile for the reasons given below: 


Name in frill 
Designation and 
Nature of appointment 
Dale of appointment 

Signature 


* Strike out whichever is not applicable 


Sd/- Illegible, 
Chairman 

[ AD VT -I1I/IV/235/2001 -Exty.] 
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